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FAferg==T
% faoett, 30 TS, 2021

ET.H: ATSSTS UH AT/ STATS A ILAL/2021-22/1168.— WA Y& Feq1= Afa==a, 2017 (2017 FT
33) it T 35 FET aT ATRAl T TN Fd gU, ATLAT TS HEATT AT T qTE AU TagRT Aefertad
[EIERE RIS RIS

AT 1
RIREE]
1. wierd e sfi -
1) = fafaTst &1 aedtT sey dear = fafaaw, 2021 F=1 ST
2) T TSIIA H I THIF AT AEG T AT ZT|
2. IR¥TT- (1) 37 AT §, 979 9 & g3t & st srafera 7 8-
%) "ttt AT vy e Afaaaw, 2017 2;

) "I, AT S R ("HeTEE TR, " He- WTEATTE, ST "STeATTE") AT HH:
HEATA 6 TR, ATHRTRAT i 6T 9 &,

138 GI/2022 1)
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) IS AE TAAE AHAAT FH" AT "AASTOAE FT o AT 4 F 3u-FEw (1) F qaqmqw W 5
ITHT HUS GTLT IS 1S ATE T4 AT FHET T g,

7) "giE e afafa” #1 eref geene #i gt G atata T g,
T) "HET TATHE ATIHTL" AT "HITAT" FT T FEATT 6 T AT AT AR F &,
) "HET AAhAT SATERT" T 3T HEATH % YT qashal ATFrT 7 g;

) " ST wETerET TheE" AT s FT o wed % Sfd F aqees 148 F dgd AT wed &
= i aETeET T

) "OTSIHRE" T 3T TEATT H STeTT0rh FTAAT § T2 S a1el o 7 8,

) "SI (TU 3T )" HT T FEAT F D (Seriorew grEer o< ) 7 g;

) "SI (FF 3T AR)" FT AAAT HEATT 6 S (TTSTAT S AT | &

Z) "SI 9 (T AT ) T A (F7 T AR AT TF QT GGG FA ¢ AT S AW F T F FARGAT
Y F T TT BT 8

%) "STEERTE I AHGAT A g AT G A9 TRl % AT Ar6d ArAadr i ST o AT @
TeaTe Tt AR, 2021 F EfFawe 27 & su-fFfaaw (1) % agaq J&= B @ g;

T) "fA S o e gt AT "UwuHET FT o 91 g Aied A S o 9T it 7,

%) " AATEHI SliY qeF <@l Aterarl” AT "UHT UT HUA" 7 o7 Fe4q19 & AT a1t v e
REEIEICEAR R S

) "HEHRTL" T T g g TR AT AT TEHT

T) "HEATAT" & A FeAH IET § qafeqq §E A F T AT § § A7 q9T H AT A, 531
Hiorer, i gred Fuw, Wa" e, =T, AvEs, 9ed, fi9- 834008 # fuq &;

o) "freAT FATAT" AT "UWAE" T AT ATLT HLHTT T FUAT HATAT €

) "HEFHH" T A G A =T, VAT, T 97 AT UHT AATOR-3ATIE 3 ATAT FRAFA F T
&) "far" 7 o7 AT yare @ e, 2018 2

T) "AHTEHE TUSE 6 Hi=a" FT T GEAT T SAFTHF TS & qf=d J &

T) IS F " T 2 GEATH F ATHT UL F =T T g,

) "THUAS S AT A HAEIA IT AIZATA T A 3= 4 2

J) "THUAS s e ATATHAR" FT A § FIAEAA T AIZATSHA T A1 e (T, e siv fFHamm)
afarfaaw, 2013 (2013 FT 14), S=7 FoF gwg-Tw9 9% genfara fram 3w )

) ""THUAS (S HAH" FT A g FECAA IT Figartslt F7 I Icdie (T, ey s e =,
2013, St9T o TaT-awg a7 genfaa B = )

2) 3 Faffat & v, arsat ofx a=t o afonfye w2t & feg sfefRas ar st & afonfyg &, sa% a5t sef g
ST 39 stfarRae a1 et J s R e g
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sregT-li
QTHT TUSH
3. 91 # yfaf¥a ARt ofix q@ S F A % o oqwa ud ale-
1) 1< 7 T sAfAfaTw £ amr 10 F¥ IT-4meT (2) e tarfa=a it g 12 i At % aqame grm
2) srferfare & g 20 & IT-4TT (1) F T&d &F T AREAT HT TIRT Fd g0 37 777 4 % 3u-F77 (1) F
TTLTAT % ATETL, TS U FIS A T4 ATH TS FHT T HT ( STASoe) S srfaftamm £ emr
10 T IT-TT (2) F T () F TLAT T&ATT ARRAT 6l AV F Tgq UF ATAAH HT 91T 10 FT IT-417
(2) F @ (SIT) T ATHTL HEATH & TA STAL 0 AT F Tgq are | [HFRE F o1y qra it Freerfeer wam
3) EAAT, A, AR, TEHAT S Fr:
F) de T IS8T ATRT AT 93 BAT 6T AT F Tgd a1 & gaedi ff [Hgn & oo st &
TTALTAT % ATETE S AU FT TS AT SO
) TS *F LT SIS TUAHT o TeqeT T 3T A9 S U=’ % HATSTF gl
) aTE greT TRt ofF =R % o9 | 5 F FH 7 GeiT Tgor SIS AT T T AT s

) AASTOAHT ATARITT F SATE ST T2 (TEET) il TATer F7 o 97 % forw artaa fwar
ST @ T & AT T Ff<h & forT a1 &1 %39 | &7 &7 ATH1 6T [Erier &€ a&dr g1

T)SAeTeT ATASIUALT T TSHT T FTEALAT HA| I AAEATT |, q2% § ITEAT TG 955l
AT FXA % (T ITH & el TF A7 I Thdl g

=) STASHUHT T St & 70 § T2 T Fatag THRarst, 9 £ Sohr F fBee i Far & qf
T TRIT ST S A 9%, SsiSuaet ft ao & forw Jrftes i sratd v aarg i gri
) AVASTTOAHT F FHT saen i< ATt Fr ST F steqer g sqAttad AT ST

) AASHTAHT T F2HT F FTAGT AT AT F TEATAT D AT 6T ATHT S5 § AT AT SATHTAT IT
= & forw T ST

) are ot f=F o7 F o Aot g Sqeifea g= § & UF 929 & A78d w5 GH5dT gl e
T AT T SAEA TR AT T THAT & AT ATAST TAHT F SATTF [Ashed & forT =T 7 g a7 1if o & 7
I TATL A FT AL FT FHT 2

4) fafrs o gt & AN § AR F forg iR A
F) 4 ST 95ET Tl HeATE § FTaH TTar IT0 F3 6 o918 &6 99 00 FT 7 8l
q) UF T9 ST HEeT il GEATT H FH § FF7 TFH a9 0l AT 6 FIAHH § AR 47 A0 g
4. S & GHT GG % ATHIEHA S Q-
1) srferfaer &t gmer 10 it IT-aT (2) F @ (3) F Tod AIATT T HEAT, W= F 978 § TR Taeqt H7
AT, e it Rt uw srerer T Iv-fAafaem 2 &iw 3 # sfeafaa aat & srgam BT smom

2) 9IS ¥ U HeRT G2 F AT % o1 qradT:

(F) e o quishTiorR T Teer S 0 & 7 T Fu7 7 Ao qq9T g, 9 At i g 10
FT IT-GTT (2) F @ () F qgd AIS § ATHIRA B & (1T 9T g

(@) A< H AT T TG H H FH H FH TF 00 TR/ § F TFH gHm
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3) ATHTRA it TFAT:
(F) sreger, Taers it rerier ux, o a1 % sqaTes o, atafaa £ gmr 10 i 37-9mT (2) F @9
(2) % T &1 QUIhTTorh FRTT HEEIT 7 TS H AT Fam|

(@) T AWM AT A ATATIAT FON & 98 =6 g1 A1a7 g, a1 Faas @fa Frars F7d gu 98
i< & fafar & v v % fiaw = ug % o us Sueh dearg qaeg & fAarter #am)

(1) TLAET F qTH AT | HHT AT 6 ATHHA 6 q0g 97 Ffaw Afeawr g v ag [aas grr
sreitara stfafis AT 6T T FT T g

(%) AT H T AT T GTHT TTRIT FT ITAT Fh ATATE GO FTE AT FRAT ST /et 21

() = 4 % 3u-fFFw (5) F @2 (i) & (iv) T (vi) F Tgd TaT9 0 0 e 9 UF Jh1T 957 &
IS & ZETIT ST ThaT &

(F) TF HHT A FI A1 qaeT & &9 § 7 a7 o7 aaar g 7tz Riww it @t 9w sadr @ ad it
AT 9T 2

5. S FT dHI F AATAT § qTAT il ST ATAT TOTGFA AT TFHATG-
1) 3TH T 9T TS AT T5F g2 A9 Hald § FF & FH Tk 91¥ g, 3T q1E Al T AT 95 & T 7 F
0 Ueg fae q& gi=a o sroam
2) T T Srexqer FF F FF U (dgrs qGeqi =l (orad HRT 9% U STETLT 5% AT qdT gl

3) U¥rq T 3T T otexed, oreq g U, fhegl srcamasas 9w qa2f o2 o= & & fow a1 i vF
FHTITOT S5 AT ThaT gl

4) T FT TAF TS T ALALAAT el FIXT T TTUIAT, 3T T2y T e F Uah-fagre qaed, are it fheft
ft o F o = 7 T F40

5) aerd g At T gl F AT H ToF AT THIE K HIqL TAIAETT i ST Fehd T gl

6) Frd T sreer Y srquieafa &, 7S S2% AT sreqeqar F2 & forw Iufeaq gaedt § ¥ Fohft aaeg &1 @
T qHAT B

7) A€ F Hi=T 9% H g, G T 9T Taq7d T 95F &l aE § FH § FF Ugg foF 928 a1 &
TAF TEET I TAF I il oI ed AT (S-He & ATeTHT H) AT

8) e &1 &I off Aae are fiT 9% § Tt USIST Arzew &7 oA F2d FT Y&dq19 FT T g, o sreaer
FIT AqHITET g9 9T, TSI &g & &9 # o7fHe w2 & forw e 3 ager a7 & af=a &7 97 71 A1)

Q) ¥o% ¥ FHF | FH I (a7 Tl d1S & A= d G a1 &l AlCH % d1 TSl TATd AT ST

10) FTEAAT H et T 72 A7 T FIA F TEATE] 0 GAAT0 955 | FH F FH (16 (& gl aIe & qraa
& T TgA ST AR
6. AT F LM A< it & yHTORRTor it {4 s I Aot 1 @@

1) ATE AT S5F T FAATET 6l FHAGT ATS F 1= FIT T HAT STUAT, ST T % FAHIET & a1, THT
qEET &1 aATerd o STua, ofiT qf® & o srett so% § @ S

2) a1 % Teft sreer S Aot a1 % "= F gearere & THord g

3) AT FT AT I FTATAT H AT dTS FAGT ol Uk THATIOIG T TEIT ST U T e F Hgiad o
3T U I Aaes % FETad i Teqd H
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4) gi=a anr £ FEATS % U Haferd 1S o Tearal il ST & S ad w1t w o gheg wam)
5) fataa s ® A1 afos gy Bt Soara & AHIET HT aLHT - S5 | SUedd TaEl & agad o gHT
L

7. 9 Y IS H WHT A4 F [IC IS F 21 & (g 9-

1) a1 F TaeT 91 T T § AN A9 & o0 Ifq d3% 20,000 F0F (Fa $19 AT FIA) FT 94T T
T & AT G o8 TS o TEdqTd ZTT STAa 36T ST #ahdT gl

2) 915 fY Tzt F o @ gt smaeTE SHAEAT FOT MY A1 F gE AT UF AT qHAT A % forw
AT ST ATETE oI a9 AT T8 FH|

FeqT - |l
8. ATARIW F T ¥ [ 44T § FECT FHATAT HT HIAHTA, T HS AT e v ard-

1) AfST=T F I Tl HEATH T HATSa Yod® SARE €A1 § AT 98 AT FAT, I FAF,

T aTieAtaeE ST FHE At & aqt a7 si "6 Aty o ety F |y g, IS siw
I AT 3H T AR L5 AT il SATIHAH % qF 2id o ST UAT T qF AT T3 S Jah o ST
TSR THTH F2i g1 STaT; g Feed 78l w2 a7 Sar, a1 59 9% 369 dg & S, Tieatis i
AT % AT o ordt &1 =i % srqEme Aie i aimar aaa 981 S

9. Srerfore, TeTETAT, THRTHT ST ST T&T AT FHATIAT T GaT3N & (T 90 -
1) T4t Aafea, Gt =T -afies FH=T, 9T 9 g0 99T-999 97 eiad i sfeegtea
e Torfaer oar (sr=won) R 1964 % ITaeT= i gIer ot givl

2) srterfeam it g 11 Y ST-9TT (2) F @ () F dgd T&TF i T2 o hal FT TTRT FT 3T TR F
fRorT-fdert 3 sraTer ®, Sreafors s fe-Srerfores s=That St o £ "@ear, aRefeat s wd=at s
T oTdT T THI-T9T I e g it ar gonfea B s )

3) FHATAT & FAAT HT T T FEATHE T=AT 6 A HeThed Bhar ST |, [t a877-997 7%
e T a7 U T Feqq TSy FET STAIed AN oY q0 fFeer & qream & foega e
ST

4) srterfa=m #F g 11 it ST-9TT (2) % @< (W) F Tgd TSI 6F T Ahdl T T FeA
ST T & fRom-FAgert & STqTed § 91 g1 96T -997 T SALdT, A0, 9% hF 9 ST
QAo ST -Greafores 9at 9 Agice & qafa Meiha ar gerree B o |

5) AFTEHE TG AFIEHE T dle FIT T 1Hd (6T AT &, ST A2 T F qUiskTierd S §eq1 & 1:10 F
AT AT 1T AT 2 gl

6) fe-dreqfors u=:

(F) aTE BT 2-Aeafors qai i ToieTierh & 9Tk % 1.1:10 F q9T AqId 517 e &7 § Hafaq
Farfers wama = srasasharslt F QT FA * g T a1 Srar g |

(@) Srerfore <fiv f2-drerfors et it 5ear ST uiiefedat, 3% Fasat A A4 |t 1 are g qa9d-
THA I AR AT STTusm Srar o g -t gre =afera e smar &)
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10. TeITe ¥ Srerfors, werafas o) qeihr w=TREt fit T, aufteor, g i o ik gl f gl
1) STHRFETFRATHA AT =T TTe T SIAT {60 T FHATRAT F AT HT GIEHT, T F FHATLETT
T TH TATT AT AT ST
(F) 'AFTEHF": 9Te7 H A<, TR, THITEUE TTHET, T TR ¥ UH e w77 rerfors

T QITTHA ST ST aTE EIT A o ST J9d g

(1) F-SrefOr": srpTa A % =T § aufigd & sraArar 9+ qT a7 =7 Aoft 7 sror
2) srfera =fort & forg sreeror Aifa awawrT fRenfAsrt F sa grf

11. Sreafores, geamafas® AT T FHATRAT F e % forw Ferer, ST =ik wiasy e &1 1oA-

1) HEATT "TTEIT T TOITeAT" (TAATUH) F g TEATH o I eqT0reh, TATHAF i aahe 1ol TT%h T2l il
ATT T&TH

2) FeqT & At Fafaa FHaTRAT w1 9 g1 AqAIed A & AqETE THT-F0T 9% FEATT 6l FHATH
THE TATEST A HT AT 6 Tgd FHAL AT STTUAT|

F - IV
EENE RIS
12. sreae & faferer areawat § Swfgard & yaw & fog fafaw-
1) srferfae it g 35 F IT-GTT (2) F @ (A7) F TEd T&TT 6l TS ATHIT H TIRT Fd gU, e, S

FHTETHE IO F qeqeq A7 g, A FRwreer u¥ a1 e & =i arsawai § 997 % qaLrh H Th
STER=T % ATeAH & i T |

2) TEAT o TAF AFTETHF-IUTIE T FLed ATl FIAHT H T49T F forw serer it wfomam, ames dw 39+
FET Fl AFTEHF TR FIT AT Ft &m=T 36 FT IT-4TT (2) F @S (U) ¥ () F Tl F qgd
TS FIT AT TATTad T St 3 for srfarfaer & emer 36 % 37-gmeT (3) &Y (4) F d8d Ia = it 1%
AIT<RAT o STHTT TLATLN & A1eqH & et o sroam)

13. "re Rt yem F@ 1 AfTw-

1) a1 % remet 7 At i gy 11 it ST (2) F @ (S F agd Te oOf<hA F TR § a8 iy
A F d18 SAFTaTHE arug a7 e & fartver o2 wre BRI yae w2 &1 Afawr grm

2) T =4 [AfF=ET &t Aqg=T U F qgd A1 ST Y& Fa & forg O3 &t e arett At $fiT ordi &
e wam

14, TEIT § reqa S qQEreit & fafors arerswat & forg -

1) srterfeas &t o 11 FF IT-9TT (2) F @ (TH) F Tgd Tad AThdl H TN F7d g, qIE a9 & 31 71+
T AT AT AT I % oI FwrAwRAT & oIy e #1 et siw srfemgmer g [AfEe wam Sed = & 1
A A9 TTEH 2T &

(F) TF A 99 & for sfdegf=a Frdwa oo 39 a7 & forw genfad a8t B s o7 9= F '
FRIFH T Tafey F T ST AT FTAHH Lo HT AT FT,

(i) FTIFH oo & Ao F fow 9 Aefortea fgiat g et grm:
(1) FEFH TTF =T & SACHAEL gMET AT/,



[\ 1H—ETE 4] T T TSI © T 7

(2) FTEAFH 9ok ST ZT AR ST 1= FH &7 F e "ot g forw s
I F ATET EAT AR,

(3) FTAFHT 9o § TREdT FiWH ¥ [ETHT ET ATRT AT Y =T M1 AR 78 FAfHT F+3 F
T, SR =T F, AN T AT TTHRIE FEET 6 ftocd § FTA0T ok | g 6 ST ATgul

(F) FTAFHH [ [T F oIy HATOITT:

(i) FTAHT ok T THTAT i Feme (IErer qeafors av) F o v yedra qamrey €9 F a8
F W TeAF AT i a9 it o7 fAurar ® swviorg a2 § Ay oI, Sed w sy
* forT srqaTiaa =2 o1 o1 JTE R STashTel 7 410 2R,

(i) srgATT = w9 st ag # Ffas 7 9 awatas =27, A av & oo &t aar
% oI SIgeTfad asie e oTer fa<isr a9 & for STaTe % e 9% g,

(iii) FTHHH F FEOT ZIA ATl T @AT HT Q0T TG H QTIHA AT SITUIT ST STTTeT T
G H TH GALATUT ATded AT 6 AT T FTAFHA AT ATAT 5 (7T TShAT §
s e sTowm

2) FTHHH [ T AT a1 g7 Fohedt § Fham S, S "ad e gl St &l

15. ArEAqTE AT, g, Tt 93 i -

1) AT AFTEHF TR G ALATIN F ATeAT | T oat & e, ¥ a7 AFTEIHE g Hi
FrEars fARTert &1 &y 11 % I7-9< (2) F @ (TF) F dgd T ARRAT FT TINT Fd g0 a1 gIRT
FATTAT T&TT T AT FHAT 2 |

2) BT & U g dwefs aRug gy dAeareent & A1eAw | Foifd |t F aqar, Iodd a9
FemTa AT TTE FiT FrewTert u stafaa T amer 11 1 IT-41T (2) F 9 (TF) & dgd e Al
T TN Fd g0 ATS g0 STA AT TZTF 0l ST Thel 1 2 |

3) JEeIHAT, Terh, TEEhTL: ARG TR0 g ALATeert % qreqd § [Raifiq oat % sqare, g a9
FFTEHE afeus it FRreen a7 afafaae &t 9w 11 % IT-91T (2) F @S (TF) F Jgd T i<l &7
THNT FXd g0 AT FIT TR, TEhT, TEERTT [ T&TT [T ST qhalT 5l

16. HEITT & AT & (AT HT A ST 1A AL greed § Hare & o1 ek S 1+ o AT

1) srfarfaas &t gy 11 FF IT-97T (2) F @ (TH) F q8d & AThdl &1 T FId gU, ar a9 i 31
HTH T HEAT & GIATATE & (o7 e [AiEe Fwam|

2) HEATE % FIAT % [FATH 61 At Faerd g 90T-9907 0% AqIfad MIAl & ST S T e
FATATH % FTATAIT T <@T AT

HT - V
IREED
17. AR T NS f afwat i w1 w1 Tamaiee-

1) =re g Ao v orf<Rat w1 et sfataEe i gy 11 37-ame (3) =i srfafaew i e 16
T IT-4TT (4) F AT T Sros)

2) fzers $t squieafa & ofxr=t 1 yearse Faw 7 % Saf==m (viii) F sqare BT smom
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18. fARer= ¥ yREd1T 39+ * forw fAsures sRew-

1) AT HEATE i forear wemery g fhw o gwEar Jmow § sfeafua aEst F aqE ahad e geras
F ETaTe & forw fAers & waeie i aefer w7 |

2) TS ZIT SATEIHTT TTH AT T T &H7aT % L 97 e & qag § TRad« 17 aaq il FsEr <9
19. e & aFAT ST FdA-

1) eers FF TFar, F39 =i e g, =i @& % [ i od ataf==a i amr 16 67 17 i
e 7 % wraeTe % e Ratia #i ST

2) e srterfeae £t 9T 16 #it IT-omT (4) | & 70 YEg=t F qqa Ata=a| & agq a1 are g
IH G T ATAFRTLE BT THT ST Fd=AT BT qTAT F 0T |

3) A< AT @ ¥ fAfEw arfxpat sfe F7a¥ 7 7 e Aeers v i @)
4) fAzer 91 % T F Frateaas & forg e grm
5) fa<fzr orfxFart &7 T e F9F AT R ararer A [ 2017 1 arersr BT S
I - VI
TARAT Y T o TEwETT
20. staT Y 29T 3R g ¥ forg fAfaa.-

TET & WAl AT AT A1 T a0T-997 92 {30 T AT & Fqae BFhar srowm 9w it HRdr &
SMATE TELETT 3T TETETT % Tl il ST FIT a1 g1 16d Tay foehrg qiid g1y q0g-a97 T8 qHieT
ST AT o et R St

Feq - VI

[ENIRECIELE]
21. g1 fiT fA<fT SrEaTaegt.-

TS TEATT & FTF 3T YT T THTAT FA 37T FEATT F ATHAT 3T FA<T STATaael F7 AT FLed o oIy
U AT UF & AT ARAT 77 IiAfsa @i smam ot w6t fit Fgie &7 a@ar g1 a1 uHT F1ars #°7
TqHAT § 3T (AT T 2 T § FA1 1% ag Jeme it qogiawa e #§ foer au Gt ofF amaer & oy o
A9 A= F THFAT 7 |

22, o1 i AT & ST o &1 ST i A7 [aer w6 i Gfa-
1S g wfsq wa fae st @ aer /fwfa (wuH) M, sae gea F1 gnm:
1) 70 o=, st it quaqE e, afvag [t # O9: e, qewiedT gede fit qeeT, awar
TATE TATTATT AT ATATAT & Fo=rere =7 fofr wem)
2) a4t fAaer sqfaa arEstfaeE &= & S (froee) s s arforfSas d6 (Taete) F sqam vas

Ot F Tt ST T TR0 TC Taeqell I a7 20 9% et g, g o i e afver afufa s are
FTT AHITT AT SITar € | Fa Ud T 9ireT afiia a69a-a97 9% AT 6 T Fr)

3) fRarer 1 et A sfiw o adveT afafd g7 99a-987 97 91E g1 AqAIad qIas! & dqare a7 &ar
ST
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4) FHITET IHT T THA F AT & FIET AT 6T TH ST TUITST T T THAT ST e fHeer #
TTeEtdar gAtaa it STt & s om@r e atatd g a7 U T SqE eqraty, Kead sater av
T srater & forw fFerer foRaT ST F9har 2
5) fa 3w or@T fawnT uF GeEw arafy ST ToweT a9 W S S| £ arty £ qefea sfewer
giatard o

23, ge fY A F waer i G-

1) fa= 3w ot o afafe adha feg 8% o) gur-aag o S g oAt uw eratha
aferfaaw £ amT 22 Y IT-9TT (2) F Jgd AT § ST oF STHT FA 7 ey FA F JEHR FT AT A
FTeAT I orat &7 AT FGA |

2) 3 3w ot oher afafa @eame & Sgedt 7 o ag & for stterfaar £ g 22 #f I9-ameT (4) F
Ted "eTe T fAfer v oy wah

3) AATALTFAT F AT |, S, T =T i orar qdvear aftafa i g Gt oft seor & 987 g1 aehedt 8, a7
T s oraT AT %y Heers &1 [Feer #3 F o sraeas® e & o Sugs Rrerfeel #330 v
Tsft [Tt it TRt 3T aTe #F JoF § qfE i S

7T - VI
Feeie it TteT & forg Teas ueiHt

24, srterfRae i grr 11 it ST-a1T (5) F ATATE G019 & T4 GHer & g waa= vt ar {awsi & a9qg
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3) srRTatie TRwE fY STt T TS
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10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 1I—SEC.4]

(1) FTFEHF TRUE H AHTT doF qf=d, AHEHEG TRUT T T Ihr AqIreAfad |, quisTier
TR § F U g, T9T-T0T T2 37 S AT 97+ gr, Fars Ao
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(i) oy i o wfem afafy
(if) wfaw e afafa
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(v) F=w-wgremmas  (fust) d@maar ((frar @9« g [y e
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(iii) =r@T qEreAT, FHAT HT/AT AT = FA W GErAar A & o7 §ET g @ T
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FLAT |
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ST statea =T # Ageaqer qiEE |
(iv) AT T gLy

(F) A @7 THeAF il [F<h, TTTEATI, IT T@TET hf THIEAT FL AT TEA S
3

(@) AT oET TLrer, AT, ATSTArst, Trafafert, T oY siiaiis omar aiar
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(FT) SATF @ a0 & o SaeigiT ATl 7 SAqaTad i SAqie Jar et
o HEATT T AT Higal Aied S o@r Trer i it warasfierar i aHiar 7 |
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(v) ST o == i HgToraT T oET TLiET:

() HTUSTT Aifee gy & 75 feoaforgy St qer F¢ &Y 91 F STaRes Sl %
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(@) HEATH ZTT ST ST [XATE 3T AR S F3ear <l

(vi) STTaTA:
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(vii) F=T i fqrféT:
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=7 § fre w3
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(@) FLAT AT HATF SaeTFaTst 1 AT,
(T) AR F@T TR T,
(F1) HEAT % SATAF @ TEET TH 7 G207
(=) =TS F T2
(i) ForT 3= T aéherr wfafa & feforfea aeer onfae 2
() =T % srewer (A€ % waeal § 9 wF) S srewer-uwuE? w2r o
(@) AE F AT T
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(=) FeTe F e
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3) aEx A wfwfa:
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(vii) |fAfT ae it FHTEAT ST sqHEd & fow B v @t wrt f A s
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77 sfareTfua w7 it T F1 qw=tar, g Fear, et & i g, e et F Feg
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2l

Ffufa = st 2
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FEAT T g IH FL | AT & 919 AT F 0 a9 Tw=qres tgq [Ar
fafatert & Sefaa e % TE TRl fit 95+ g
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TIET ToHATe0T TATGHRTLN Dl AT ST AT HTA 6 L AT TLATT FH7

(i) Bt o ofesET & T, T s e, ® # v gmer, wfEgeeer *
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(v) HwTor Frsavet o wiafatae & dag § Siaw geais siT Sy Yaaq & g
H @ AT 9% SEATT % TR 98 F47 317 AHEe HedAT|
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(Vi) ITHTT F AIAEST & AT de & AIHIET & [0 G619 & o s=a a9t &
srteRrgu/Aver™ 9 o= AT s fArwrtver &2

(vii) THRATRT FATEHTLN G 60 TC FTF T FHIEAT AT /S H IS A % [0 =7 T
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(ix) Srafee [T JOrTet! I7 §=91a § Agcaqol HH1 & a1y § o au T JF garr
it mHtET FwoAr TR it grargdt SEH satw FEEw # o wga
T arer wE=ET oA gt

(X) AT FT I F T F IS HT @GTT FLATI

(xi) A F AqAEET & [A T Ageaqur Ao @iw Afaat & gataa [,
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TE A
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T AT FIAT
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A & oI sraeara A9 TadT g, FT /ST 347 SiiY a910 T@e T
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(xvi) FfETT F weda F A17-A7 T g o Sraaiat &t a3 e, =97 s
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(xvii) FFTT F 919 srqw wdeT S et F Faga F o sraers q9rae s
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Srewremiat &1 @1 #3 F forw 9 % wiy Sareseg &
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(F) FETT ST sreafers e & 7 Sfea AT AT FEqen oY Ja|aad
T oY Affamws qgaet afgq agaqer [Amior siw Rarfér qaf & afer
AT AT Ik AT T THAAT|

(@) afEe & A @ Fatr afqfafaert o st aor detaa qai 1 aw@ten
FEATI

(ii) TS fAvaTe:
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Aot RrAErY #1 T F73 § GgrEdar #34 I7 = % G947 § qgraar 3 & for
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(iv) SrgaTer:
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d AT / TEwETE Tttt & e i Aoures 97 Rt off s afes di
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ERELESI

(=) FRator i waETe afafafaat o fiosh sifee a7 sads g ferws g i
e feoaforat #1 F3ftar FY ST ITATeHE ST F forw fArerfert @y 1w
ELENNERICE Y

(F) TEATT T QA ATIATAT [XATE FT AR ST qHTem w4
(v) F=TT 3T RfET:

qfufa i wfatataat =i fufetaa & g9 § So7 arar q21 F a2 | a1 &1 [
=7 f fOre w3

(&) fFwir st TawaTe afafateat v sifere, gorear s s

(@) FTAT IT FHATHF TaTFHATSA T ATATAA

() FroaET AT THAR TR F T
(=) "R F7 T2

(i) i fore wfafa & Fefofee sz g

(F) oET fawm afffa & qeger (@1 % gaea § 9 %) Peg 'derg-ds |l Far
ST

(@) 9 F = =g
WEIGEIFREREE R EL2
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(%) TEATT F U SH/FHTT TG
() fAzes

(ii) FEATT F =T TATH A ATTFET (HTUsT) FATT F Taeg-af=a & &7 | F1F H0
e Ttafa F F-gaarar aeeg g
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(v) BT, ST it FHT TETT FT AT TSI ST AT TS FRT T T FTEATE I
AT TR AT

(Vi) T FIEH H TARORET AT HRAT-R=RRE e afga sriera &9 7 suffeg &9
At TaeT gl
(vii) sremrer Tafaor g afufa i Bt fF S o 9T o T6ar 21

() zEdT / Ao

(i) 1< FT TEEIAAT F TEATHT a7 ATel/geTT U feft fF Taer &1 afufy fi geerar =
THTH & STUAT| TS gL T A1 § T HT TS HI

(ii) Fr T I ST FiEtT fF gEEaar ¥ SR 6T aFT ATEAT ¢, a8 AIAT TEAHRT FLTe-
ST o ATEAH T LT T Toqd HT| T2 FIT AN TR FIA & (& F qa87
T AT = o 7 |57 ST

(iii)) stearer = are TRt SaeT FT ger &7 At g, Afs gaey faartemT g Strar g v
T fewmT =7 37 IrdY g1 SITaT € A7 At srerEar § forg qr S gl

4) rafr atafa (rEH):
(F) HEATT H FIHEIT IT AIZATSAT F FF Icdred (Thamw, Fue sie fameon) sifaf==s, 2013 (2013
FT 14) & dgd TCATINT 3T QT4 o0 70 4T, "9 Icdiea’ 7 7% =g grm

(@) wreame faforer o "aeft g2t % iy daeasfier s e o2 7= safiea 1 T F forw sfoag
gl =9 3o #, 92 THUaEsedgeey ATAI Fit o1 4 F qgd YT 67 T0 JorEia® 39T & &« H
U ATAT AT (ATSHT) FT T FHGM

(T) SAAF FHIT F % oo g

(i) AT e W,

(ii) F=TF FT UF HEET,

(iii) ATZAT FHeATor o7 FTT TRTETH & AT HEATH F qTe H UF ATl Higar daeg|
() I G (HT) F e & AT fh:

(iy stafvr afafa it seger THUAEsgEey Afafaw F oA gvm it uE afiks
AT FHATL i
(ii) strater afafy % geeat & w=ma giaera g i,
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(iii) 1< oft =fF S frFTITFRat, Tareg v frEEaEdt Scftea # wtaardy 8, afafa w7
TEET TET 2T
28. TYfT i AfAAET & FEAT F GATAT H SAIATE ST ATAT TTHAT-
1. o sfw e e afafa:
(%) 5% T HATL

(i) =fafy &t doF uw Bz a0 & v g a7 afafy F G g g sravas aas=r
ST 9% &7 F SATeF I g1 TehelT g1 TTA-URTHT o7 FAAT IT U STETLTO J5F off
AT THAT 2

(ii) TAT ST FT TeAAAT ALAA-THTHT FILT T FTUIAT| FHTLTIOT ATHAT § S LT -
THUHT T9T & 18T g1 AT T &7 F Sq7e 8T, a7 93 &t s7e7erar sufesd aeeai & 9
FATE FIT IUed daedi § & T U % g T SATust| UE /TS |, THU U "Husr
T AaT=T AfaFTT F ) § Fd F40

(iii) TTF TEET TF FATe T gHATT T ST T U T AT AT T2 98 Al ST
greriter, TRt off y=ama & 9er a1 e § awew are g i Fufa &, gereg-uwudt &
ITE T ATATE F1E AT

(iv) TEET Fae THT AT gL T2 oI AT F TFIET Hie 9 fZal i1 ahera arl

(v) TR TEATT F TEEAT, ATELT @ TLEFT % AT AT =T Al G501 H AR o

% oI e & Al g oliY Saeaad e YT RIE STl Y& HT gl gl

(vi) S3F &1 FEAGET GET F Tt FE T A FAqH G179 7T Iger THA & "eAH F

gf=Tiera FT STUsft greAifeh, U SAraTa S3F & HiHer |, |7 foadl v qfeq srater

Fa@T T ST Tar 81 F=1 F orw usier v ot SoF it i ¥ 9gd SUdsy w0

ST

(Vi) ST I3 HT FTAGT T FHAT STTUAT ¥ a1 T do § AqAITT (AT SITUIm|
(@) TaeEar: Fta & a9t G-, siv afvfs 957 gy ymw gena ¥ g@a9taa a9t
FfSerE, AT 3 SATHHET H TS JET 0| G & q297 29 avg & G=ae-faged &
TOTT FATT TE, 3T UH RS, A ST STl 0 SAA18Ea Tg4 § qrerd @

2. Tt e |t
(F) T2 3T HATL:
(i) AT STEeTFHAT TS TX 9% HAM T A 6 AT AT TEET F T T AT
ST FeheT g STEAA-HISTET STed AT 9% U STETLTI S5 T AT T 2l

(i) T ToF FT AeTAAT ALAA-STHT G &l SFTUIAT| IFhT Fqateata &, J% H
IATRAT TEGET T5F FT ALTAAT FAA & (17 370 & T TF T T T 5

(iii) TeIF T TF Al FT gHAT NI X TET [0 7T T&F 98 G2 ag qle SR
graifer, freft oft seama & wer a7 fAaer § awrew qre g & Rafa 7, srera-hidedt &
I TF ATTTE qle R

(iv) T2 Fad THT AAS & g2 Lo 9F Gt F graterd wre a9 {at 7 ehaa g
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(v) |fafa saoT F "eedt, gl [t usitEEt & stafafeat a1 s Fowst
FowT H AN AT Sl AATFATIAT. TTHAE FERET T FA 6 (o0 AR F:7
LELIR]
(Vi) T HT FTAFAT AHIT 6 THT T BT HH F FH G10 (&F Tgol SHA & ATEqHT T
af=Tiera it SO gTeAii, UF AT S5 & "I |, q7q oA i e sty
FeET AT ST FRaT 81 74T o forT usier Iuv | doe T arE ¥ w1 T STsy
T ST
(Vi) ST F5 T FTAGT TATL THAT STTUAT ¥ AT T T § SqAITST AT SITUI|

(@) Mraetzar: afaty F bt Fe-fEet, sic afafa F aeer gy g@eem 7 q@+9faT adt i,
AT 37T SATFRTET T AT TET SO G F 9867 29 avg & fA=r-fawst & aodar a=me
TE, 3T UF VS, ATRfT o STarT &7 Siada Tgo | gierd @il

3. eiqtes "giata (erEd)
(F) FIEIA I qIgaraAl F T Icsd F o rerrar & Aaea F oo fRonfagen

(i) siafw afafy &1 FdFr THUaTs ey afaf=aw, vaueesey oW, FHT
forfae 5a (=) w1964, Fa frfee Tar (atrwor, [Fr s afie) R,
1965 [HieTuH (FHHw) Fem] sie awe grr S Gt s e, fafeas, e
Tger, oo a7 sfeg=aTet % agT=i g1 AT el

(ii) saf afafa gy it 72 = A H e [t F saeE F o S artEeEr
HTAT STOTT 3 A Scftee & ferers afata v foare #r Hfefroe (71 =) Pt F aga
ST= e /T ST

(iii) srpermeree arfaerdy srater afafy £ RO aw amy et F e wriaTs wam

(iv) T, STAHTLT, TATET T =gl & Hae § AqHA F1A (EAadi T&TT il o
TR ag gitaa Frar ST &% 6 Frieaar 7 Atgars & 9fq G I a3 F Jfoge
FTATAL TET & AT TedF AlReAT FHATN 38 THE & Td5a Fd efadi o asg &
FUT TS Hae ATAFTe/aAferanT & df=d Tal gl

(V) STLTEATHS FIATS: Tl T8 qE FT A0 ITHER a1 =zt g ot
TSR § FEMER & € | grav g, At g 39 a9t & e 3= sqamares
FLATE 9% I T AU

(vi) FTET TeT T Iedte: Sret BT S Ter 71 aredt =t gy T e A T w
TRuEEaET A9 Ichted grar &, A o g9t =xf<p a7+ & fas #are %
Teq Ttz afgar £ agraar F o st siv sta Feq s

(vii) BfFw 27(4) F sv-fafFaw (4) i BfFFw 28 F su-ffFaw (3) & ST
o At o 7t fFr o ersat s srfrsafReart &1 wwern agr o g S 3%
THUAS gy ATATHIH AT, TAU=E=gssey fFaw & o mar 2
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(CIRIERIE

(i) =T i v AgEr wHEAr S "R afger g, At atta o ot e
F THRAT g THUASsqesq ATATATw it =T 9 F IT-emT (1) F TgT T A T
forsrTera =t & & forw st afafy g agmar e i STt

(i) T TF F2 & PEEawar ft Rafa/AEd/Aq/aEEtaAE At 97 staga
EEIEREIRERT

(iii) forrTara @At & steger & wwmwel & Afufa f SoF go F oo o st
Tfafa 1 asft STt

(iv) T 9T B UY THUAS g e AT H aT 11 F qgd sidid arHd
ZIT frTaa T ST 9% 6T STust|

(v) 7g =72 fFar Stmar 8 T @g afgerst i arareas gwar & s ag FRaifa == o
gTE i gt & 9 e sreer A w7 7 it B T o, s gty var g ar
AT A= AT o7 a7 721, e 78 & st syufxy o dfers =7 Torme afgq
AT, TTET, el AT TEratd far 9 Us iadd Ta7d STertl|

(vi) STT= F=Ted TTRaT OEar & |91 (e ar a6 =T 981) tauasseggsey
gfafaaw, Tau=esegars =, Fda e gar (sm=eon) e, 1964, F6ha e
4T (afteeor, =T i srfhier) R, 1965 e awawTe g Sy 3w U srerar fret
a7 e, ffaaw, Ren-fAder, afvas a7 sterEaTett a1 o d@aur § Bt aifatees ar
T arfereer ua e F yraam g arfEa gni

() forsmra = fRoem:

(i) STt ST T FA F 9Te, A ity s At i vw g s e
e G w0 9= RO | gfqay F s (@), B T et #iw
ST § o1 o o Hgat w feEeer sfiw 39 wreen &t ==, S o afte Ao
ferTeT €, & fAewor fagr smom)

(ii) forRTarasRat a1 STAaTar % 3T F1F ¥ FAGN & Hae H s ff Aaetraha agl haw
STTURTT ST A1 AT % FH{Ad FoA T AT A5l 2l

(iii) STr=r 90 foAT & “fiax 1 it FTt & STr=aid SorF ariE &7 = 0 it aeTF
FEATE % ToIT 9% HT T 8, SA* Todf &A1 T rateyr & fae = Nare Ao v weqa
T AT, | = RO weqa Fd | ety i Bews g i Rafa & 9w
forfera & =1 foFo stTaam)

(iv) = RAE # vauassegesey Ataf=aw, tauassey aw, FEm ffEe qear
(sm=ron) e, 1964, e f&rfaer gar (aeftewor, =T siw srdrer) AW, 1965 i
LT G S o o foReT st e, il feen-fer, afvasy am srfamg=ms,

TH g | 91 T FIe JLTAF I7 Famms Ifewor F ragm i & aqar Sfaarar av
fifza wfgar F e Friars i et enfae g awdt 2
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T - F
[Rfrw 13 ¥ su-R_fEw (2) 349
AR SYTTY T FA & org T i St aveft ot

1. o= Gt oft & § srarear sk R{fers dar e &t 3, 7 =RE f i e qme sy yem w1 F g
fRrerier % T=aT g1

2. &A1 FY TH IS TET TAT T THE 5

) IART T =T (S, safEar, snfds afafafemt, sdem, w@ea w v agEr 37, =799, fiue
TTEA, AT AT B)

@) FeT (&, ST, gictawar, wremrdr, e, G st ot g)

) ATATIS F (FTST J9T, gAie ST, AETEF TS § T arfe arti 8)

o) HTAST (o WA (FTLA, AT S, TSI, FA, AT AT 2)

) T ol Sofifaatior (siafer ofifaatir, aeamy e, o s, s @, FEee 67 e
Harg faoat & srqee ot arfe anfie §)

=) ferferea (Frfean srqaaT, srgee, S, frgr, endeft, srrfas S sfe & s arfie
?)

@) ATt Sie fovear (wareriiar, foreror, et &7 S, |rfgc, wtear, forar #r gEr T, qrewar #r
FETaT <47, foreaT g arfs onfHe &)

) farfae #ar (T FHATRAT T JmE ate | Afrean/screar oarfae 8)
) TR (ATHAT G, TAATEH, AT, TAR, T FT a@TaT &A1, AR S AT 2)
) qF (SULRE H AT Al o0 M0 4,307 THH WRAIT §&R(d &7 =7, qifd & G@rEr & T,
ATAATIEHTI T GLeAT, ATEqTAIT AT S{TAT T HLEA AT AT 2T T &)
AqEAT -
[Rffw 19 ¥ sy-RAffaw (3) 3]
e 1 91 T Fde, S e &t /i a8 i ik s

1. gemE e iRt

(F) STFTEHF 3T ST HTHA

(i) Sreaare, STAEA AT LAFAT FATT FIEAFRAT /AT THLTT FIAFHL 6 0l AT HIS[ET 37 97, 707 a7
STFRTICT FTAHAT DI AT FIA (0 SILGT/IA: TOET AT (AFTEHE TTE % ATHET & T TH
FIAFHL F Fael | Tiard AT ST 727 € a1feh a1 g7 T&T4 360 ST a7l TRt i STty 7 fedma 3
a);

(ii) TTEEatE e U ared s fAwdt frafEmmet s geamEt ® A ' {fewy ar swdE
FIEFH THATAT § AL FHAT,

(iii) SreforsR =T AfSreror FERAT (WA § ARG g AT, ATEETT IS AT A -
TTATHLOT TATET % o7 At a1 et €=t 37 §9rA1 & A7 g HaedT FLd & fou, gt
T T qvg it Afafafert & e v (Farfaa) T grar €;
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(iv) TETT 3 IR9AT, FHTAHAT ¥ TiAtAfert v omr sz F forw geema £ afewrst, aam=m = &7
=T AT 7 T, AteTes Sfie/Ar Jverer Hifear § WehTiord FAT;

(v) SIEemT AT gerHel aRESETst S AT w1 TR w7 F forw, s uw Ar sfdyw g Ay
TS (37) FT & F form) TE afrsETet w1 fHawr, wousw a9 are wr g i e § 9w F
AT 3 =7 orfier R S,

(Vi) ST AR, TSI TR 3T, A § AT, geet i/ Fufaa, shw/ar Guef ar
Fgueita o T SearE F @ el f T F U agAnens sHaedr § A9 FwAT AT
FaTIEAT THHTT FLATI T AT & T T TG F darawdl o sFT T F I HhrT et o forg a+ft
= T Fa< AT TO0;

(vii) FEATH F TR 9T 7 TRt ot areET o AT Sh w9  SiigE Ul F g9y § Uee oY A %
ForT sirerae YA 3T AT FEAT;

(viii) T a1 ATIFT AT ATTATAF €T H HTH § AT T T & [Zal f 87 Fd gC qafad
TEAT F HTT STH ATEAT FAT|

(F) FAFET 98T Aot

et ofF HIS@ET o1 AU, sqEiord siT ATHE aTo ST U SAqegid FAFH H AN FAT,
RemEa/qa: RS F2ar, Senfa AT, e NIRRT |, FTAFRT F a9 Ud FIART F b Hl
HET AT AT Bl

() foveror =T TS

(i) Toreqor swe=TeY % forw == fAfRaEt % s Fgie gt =9 § F10 F747, F9aEr are e
AHITT o ST 92, Ferrerdi & 91 98T S0,

(ii) AEATETH UX AR TH.ALE, TF A1 GIT & T WY 6 ATHE THI-THT 9T T ATTGAATH 6
ATATE o ST % |ag § AT TORATSH i FaT 6 ordl 1 TTHHT ST FTATtead FHeT,

(iii) & gRT TET A TE A A7 e dETery F Rar-Fet ¥ aqEr w4ty wrww afvfy F
TS F AETH-¢F AT g gard (RiEd FrdFe sqast u) &7 e FIAT i 39 gae |
T = AT i FArwTer % SqETe 3% AT iie oY ey 6T 9+ oat &7 ([Haid F3T,

(iv) Hefaa s aufa (@taar) F owmet § @S a1 e SFedt f1 ariee Fiar i IqH
AT T A FT = oI T FAT,

(v) T F, ST, qeAfOe, TATeR Y de g AL AT HeAEr AT "@weAl & orent v §
STFHTICT AT TATHRIT FA T ST AT, T qg GHAT2T w7 36 Jat 1 = a1 G=iT
AfRars g1 a1 3T ST "T9Ew Tiafafa=i" (Far «adqt & AR & &9 §) & dgd @9 [0 T0 39 qig
*F T AT AT & ZETE| S0 qE F ATHIEA &f g a1 "Aers £ fare" & a1 v giua B s
2l

(=) fre-foreror FH=TE qTHA:

(i) F-fereror swH=TRAT F forw = AT F aqaw PR wifasr & €9 § #1741, a9aaEn
FTE T STATTRT TR ST 92, SeTrerat & a1 9T S,
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(il) AEAETH GT AW FALAT HATAT GIRT THA-THT GT AT ATAGHATIA TF G g &F T G F
FTATE Sre-foreqor sre=Tt o Heer § weft Tiarst, o 4T & [t i odt w1 gorfia v Fratfeaq
FEAT;

(i) TRATSAT & [ AT FeATOF ST SATHATT TTIF FHATAT 1 FE FLAT oIT I dael |
Tt == afufy i Frerert & sren uv 39 qrivatas o7 v oat &1 gt Fwr;

(iv) THRATHT HZTAAT, AATSHTL /AT GqaT qaren * forw e smate (Reaefor afzq) * sraw =
ST AT AATEH F T H UG H A wAT o T fafore wr | "@&taq shw/Ar 39w
TR, TRASHT-37 STaeTwaTy 3 aRgRh it 57 ordt il S FHeAT,

(V) HAT & TEATHRT FATHTT FAT AT 39 T-Foreqor =it & o+ forw Mo Fyte siesr g,
Trfee srafar (qof a7 At =9 &) /TE FIAT AT 2T,

(vi) F-foreror =TT AT sreaTet, SfeETersw MRAT #T saed® Aed o AT IAh a&o aad H
SETATT Y, ST AT THAT ST, THTH FHIATI

(3) TG ATHA:

(i) HEATT % qeATorE, SATHETT T TATHAE FIAT % Fael § UL ¥ =of ofT TiATATETT F2e7 e
gearaTiora TTaERT o fiaw werataw arf<ea i A< af=rat 1 = 2T,

(ii) FEATT T AT T FATT FIAT AT ATTAT Hl HLAEAAT & [0 HTT FIAT; TS, THATAT AT,
FIA-TEHEH, FILAT eqrasii, Afaqfa aret # e sfiv gearey F2 & o, ofiw deam & qmaar
& Tee | UHT g ST {7 wiafAteat wr w7 o

(iiil) STTATR=H % ITaeTa 3T STeAT 6 SATATT ALAT, SATHLTT 37T AT & Hag &1 H FeAT il FIor
T AR g & forw vt o+t =i ud srfafatert e,

(iv) Zor & TReT ofF I (ST T AW 2T 3T SMaea® 2l) % dgd 919 &l USfhad Fed; THh dgd
ATFLTF ATIUITSA, ITFHRHT AT THTTIHT IT ZEATET FLAT;

(v) Toreft ITafSa T a7 Aaigia T a7 9o & qgd SeIT &l AradT & oI Gsfighd FeAT,

(vi) Tafore =1t sfie aRTSTHETSN #T T #3307 G6AT9 % 92 322T1 T TTH F T qTgT Taedl &
o ¥ B A7 arieetiE a7 FA % forw st v argdr farerr ar fe-foreor = A7 39E AT
F Ty Ffafaat i FgRe w5,

(vii) BT, FOreror s Se-foreqor FHE=TRAT, = AT 97 FIATAAT T FHT AT IF F FAl & dae H
T & & oI oY Hataa sfeamTa (ST ATaRTeT, Toqa ATy, TS TR, et
TrerERTY) it i

(viii) BT TE 7 F-fereror wE=TT o forw e e siieer §, % 999 # SqHed (Jed_ &
qTY AT S BI) AT Faterg qrataat grer e £ ST a6 aret a8 &7 Grér orfeq an] w747,
TN & Hae |, TSTHE FLATSAT il AN FF o (o0 FTE FT [ATTHAIGT AT9TF AT,

(ix) FEATT F FATE AT FIUA FIHFTS F [0 ITH TTEAF Tai 92 Feqr i forerorae wH=mieat

#t FAgiRF F7AT 3T TaTi=F STETE & 931 UL AT UH FIHH1 Hl TmEiaes i A< erfrat
IU-JATATNT FATI
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(x) Fore, wferarst, fRemfagert 1 T oY Faifeaq FEAT| 9019 % 3T FTHHS H GH a7
siie Greafors a7 2 Greafors wH=TRAT F Fdt i Sreaiat #r gurE, o T SEttad aiw &
fArees & foro sqffeerd sie Srearfat |,

(xi) gy i aRETRET F g2 F = w1 FAT 3T gea i gulxy sie gt uw et
AT ATAFRTE & Fraterg TeT & forw saedsh T gHi=e 997 7T &

(xii) T F T 2§ UH U FAT S A2t (¥ w7 7 y@ 981 TR 70 graet § swaews g 39
TTE & ATHAL &l STo8 & S d1e & Teqel il God (AT ST AT,

(xiii) = FAffagt & stro o afEdat (SEt o geret) F oo s Srh e F oo, sfafa i

et % Jed uger & Sutsd =7 gy At ¥ orfvwat (Fuw-aH 9¥ genfaa AT S "Rt 2) s
TS T ATHIST 6T T 85

(xiv) fafer orfxFart 3 seamret M= 1978 % dgd A9 Y@ & €9 § 1 FeAT 3T Tt & UF
T Fr Iuetsy et A=t TR 1 =T F 7T,

(xv) At =T 3T AqF Mol (TRARUHAR) & d8d 9N % Tq@ & &9 § F71T FHAT o7
TLFRTT % (AT T ST TTHIASE TRAT T TTIT FLATI

2. fa<ir e

() TRzers & f3rere orat &7 I Fw2 fit sraerwar % qry Fetatea afafafeet F o e g ot
o=t et & &y BT smar @) G oft st afxe &1 samr g s showsme
fRerager &t grer foraT ST €;

(o

%o (sTT=F T ATH) (Frere orF)

1 GETFITT % [T Geal, qIA%10, TR, THATHT

' 771 3f= #T @iiT
TFETT JTIFTRAT FIRT fAfeT @¥iz #1

2. FIITTT TUFIT 7 [T @971 #1 g7 o 3 7

HH ST AT #1 FITE TTGT [FHIT FTHHH '

3. (TSN, wrEAe, FTTHITT FTIHT, JagT WWWW%W#

JI7AT F ATITTT H

HITHITT FTHFRT FTEFT A 1207091, G397 37l

FTATATT, FETT F217, F1IITT, THSIT ofe F 7 | qera sfaa1a7 7177 (3178 adiz #1

w77 # 7T TIFAT % ST F
5 FTTITT FTTIT % [0 Geal. TR, TAAF,
' T 737 311= #1747

29 T BT JIIT STTETRF ToTei7%

6. BT/ TTHIT T TGTETT HIT HIHHT HAFTRT FTRT STTATE ST FTAT TTHTT
FI7AT % FIT 1337 F777 51
5 9IT<F FT JIIT FTgTRF T

7. FTEAl 1 FTHHT HIGFIRT 1T T177 %1 17 Tt
TTHTT J1F3T F 17 397 5777 &

HEITT & 971, GEF1, 27T 7, THITT, 54, N . 5

8. STATHIT 12T, THSTT], FTTAS1T FATI, F1 HTETT 9T 134T 17 F113T
T ST TG

9. I ST FF1T HTHT TlRT 33797 9
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10.

HTHAGT T Jeadhl #1 foreaersi]

FITITT TUFIT UF 32971 F g 7 2151,

EF < T TIIT GEITT % FT134T TF

11. ey
HIFTET, ST ST B39 7 HIT F7T GA7C GITeT F ST AT AT AT
g=IAT ITAT 9T [FTHT % ST
12. | =T 9faw ITAT T TETT JIIAFRT 1T FTAN T
1337 ST TR T
13. | &7 7797 T Fq=TT g AT 5T [F7ET F ST
Tg gIAtera 747 a7 T80 3
14 TF SITEFTRF 3597 # [0 37 717 F157 97 #1 TRAGT FT TF [FHTTAT TTET FTTE
© | g3l AT AT afga) 11 STIET GAIET FTeTeT/[FITITETET %
HTETH & AT #1 T TT1RT
15. | gorieft sifier site gfAgle e #7 % ST Tyl (77T / ST &
16. | 17 F FHATRAT F1 AT7:T 97 311 1 ediFia
17. | &eqrT F Aarsd. qormr=T ) argdt dHT
grafataear # ¢ s e AT o F a7
FoHl, FEHTAI ATi7 & FITT TATT Y ST g
STTTIT #1 AT
S N— B a7 7 & F17% 7ozl #1 77 Tg1 5T ST =TT
18. T 7ET G " FIEFRT ZRT THT-TH7T 72 [FETRT
& YT 34T ST T &

19.

TFEITT % F1F 59 TI2T TT54, T iz #1 @37

7T FTHAI # [T, FIT #1 =T 17497
STTAT &1 FTaeqraT # T, arar
17T FT J7T FIAT ZITTI

20.

eI & TR 7 g ¥ o 7 A T

TTHTT GRIT JIFAT FT TIT7 FI7 &
FT7 39 <IT<F BT JIIT 3537 ST FT18T

21.
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
NOTIFICATION
New Delhi, the 30th July, 2021

F.No. IIMR/DIR/Regulation/2021-22/1168.—In exercise of the powers conferred by section 35 of the
Indian Institutes of Management Act, 2017(33 of 2017) the Board of Governors of the Indian Institute of Management
Ranchi, hereby makes the following Regulations namely:

CHAPTER I

PRELIMINARY

1. Short title and commencement.-

1)
2)

These regulations may be called the Indian Institute of Management Ranchi Regulations, 2021.

They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.- (1) In these Regulations, unless the context otherwise requires-

a)
b)

c)

d)
e)

9)

h)

)
k)

“Act” means the Indian Institutes of Management Act, 2017;

“Authorities”, “Officers” and “Faculty” (“Assistant Professors”, “Associate Professors”, and
“Professors”) means the authorities, officers and faculty of the Institute respectively;

“Board of Governors Nominations Committee” or “BoGNC” means the Board of Governors
Nominations Committee constituted by the Board of Governors of the Institute, as per sub-rule (1) of
rule 4 of the Rules;

“Campus Development Committee” means the Campus Development Committee of the Institute;
“Chief Administrative Officer” or “CAQO” means the Chief Administrative Officer of the Institute;
“Chief Vigilance Officer” means the Chief Vigilance Officer of the Institute;

“Comptroller and Auditor General” or “CAG” means the Comptroller and Auditor-General of India
appointed under article 148 of the Constitution of India;

“Courses” means programs of study or subjects, as per the context, offered by the Institute;
“Dean (AA and D)” means the Dean (Academic Affairs and Development) of the Institute;
“Dean (P and R)” means the Dean (Planning and Research) of the Institute;

“Deans” refer to the Dean (AA and D) and Dean (P and R) together and ‘Dean’ refer to one of them
individually;

“Empowered Committees” means committees formed by the Board with special powers and as provided
under sub-regulation (1) of regulation 27 of the Indian Institute of Management Ranchi Regulation,
2021;

“Finance and Audit Committee” or “FAC” means Finance and Audit Committee constituted by the
Board;

“Financial Advisor and Chief Accounts Officer” or “FA and CAO” means the Financial Advisor and
Chief Accounts Officer of the Institute;
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2)

0)
p)

q)
r

)
t)
u)
v)

w)

X)

“Government” means the Central Government or the Government of India;

“Headquarters” means the Institute’s main offices at the Institute’s campus located currently at Suchana
Bhawan, 5" F loor, Audrey House Campus, Meur’s Road, Ranchi, Jharkhand, India, PIN- 834008;

“Ministry of Education” or “MoE” means the Ministry of Education of the Government of India;

“Programme” or “Program” means a Degree, Diploma, Certificate or such academic-title granting
program of the Institute;

“Rules” means the Indian Institute of Management Rules, 2018;

“Secretary to the Academic Council” means the Secretary to the Academic Council of the Institute;
“Secretary to the Board” means the Secretary to the Board of Governors of the Institute;

“SHWW?” means the Sexual Harassment of Women at Workplace.

“SHWW Act” means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (14 of 2013), as amended from time to time.

“SHWW Rules” means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Rules, 2013, as amended from time to time.

Words and expressions used, but not defined in these regulations, shall have the same meanings respectively
assigned to them in the Act or Rules.

CHAPTER - 11

BOARD OF GOVERNORS

Experience and Manner for nomination of eminent persons and alumni to the Board.-

1)

2)

3)

4)

The constitution of the Board will be as laid in sub-section (2) of section 10, and section 12 of the Act,
and the Rules

In exercise of the powers granted under sub-section (1) of section 20 of the Act and as per provisions of
sub-rule (1) of rule 4 of the Rules, the Board will constitute a Board of Governors Nominations
Committee (BoGNC) to recommend names for appointment to the Board under the category of Eminent
Persons as per clause (d) of sub-section (2) of section 10 of the Act, and under the category of alumni of
the institute as per clause (g) of sub-section (2) of section 10 of the Act.

Composition, Quorum, Frequency, Procedure and Functions:

a) The BoGNC will be constituted by the Board as per the provisions of the Rules for appointment of
members of the Board under Eminent Persons or alumni category.

b) The Chairperson of the Board will be the Chairperson of the BoGNC and the Director will be the
Convener of the BoOGNC.

c) The BoGNC shall be formed at least two months prior to the rise of any vacancy by the Board.

d) The BoGNC will undertake a search for suitable member(s) as per the Act that can be nominated on
the Board and may recommend a minimum of two names to the Board for each vacancy.

e) The Chairperson will preside over the meetings of the BoGNC. In his/her absence, the members
present in the meeting may choose one among them to preside over the meeting.

f) The procedures relating to the meeting, preparation and confirmation of the minutes applicable to
the meetings of the Board will be followed in the case of meetings of the BoOGNC. Generally, the
notice period for a meeting of the BoGNC will be one week.

g) All orders and decisions of the BoOGNC will be approved by the Chairperson of the BoGNC.

h) The minutes of the meetings of the BoGNC or resolutions of the Committee will be placed before
the ensuing meeting of the Board for noting or ratification or consideration.

i) The Board may nominate a member from the list recommended by the BoGNC for a vacant
position. The Board may also reject the entire list and request the BoGNC to rework the list in full
or part, for wider choice.

Additional criteria for nomination of prominent alumni members to the Board:
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a) The alumni member should have completed ten years post obtaining the last qualification at the
Institute.

b) Analumni member must have attended a long duration program of at least one year at the Institute.

4. Manner of nomination of Faculty members to the Board.-

1)

2)

3)

Nomination of Faculty Members on the Board of Indian Institute of Management, Ranchi under clause
(e) of sub-section (2) of section 10 of the Act, will be made by the Chairperson, acting on the
recommendation of the Director as per the conditions mentioned in sub-regulation 2 and 3.

Eligibility for Nomination of a Faculty member to the Board:

(@) Any fulltime Faculty member who has at least five years of teaching experience will be eligible to
be nominated to the Board under clause (e) of sub-section (2) of section 10 of the Act.

(b) At least one of the two members nominated on the Board will be a full professor/one of the Deans.

Process of Nomination:

(@) The Chairperson, on the recommendation of the Director, and with the approval of the Board, shall
nominate two full-time Faculty members to the Board under clause(e) of sub-section (2) of section
10 of the Act.

(b) In case the position falls vacant on account of resignation or other unanticipated reasons, the
Director shall take immediate action and recommend a suitable Faculty member for the vacant
position as soon as possible but within one month of the date on which vacancy arises.

(c) The Chairperson will have the final discretion on the nomination of faculty members to the board or
he may seek additional names recommended by the Director.

(d) Faculty members on the Board can be nominated for a second consecutive term by following the
usual procedure.

(e) A faculty member may be removed from Board on the grounds as provided under clause (i) to (iv)
and (vi) of sub-rule (5) of rule 4 of the Rules

(f) A Faculty member can be appointed as Board Member if he/she has a residual service of two years
on date of the vacancy.

5. Quorum and procedures to be followed in the conduct of meetings of the Board.-

1)

2)

3)

4)

5)
6)

7)

8)

9)

10)

The Board shall ordinarily meet at least once in every three months, and not less than fifteen days’ notice
shall be given for every ordinary meeting of the Board.

Provided that the Chairperson may, on a written requisition of not less than one-third members, call for
an extra-ordinary meeting.

Provided further that the Chairperson may, at short notice, call for an extra-ordinary meeting of the
Board to consider any urgent special issues.

Every meeting of the Board shall be presided over by the Chairperson, and one-third of the members of
the Board, including the Chairperson, shall constitute the quorum for any meeting of the Board.

Provided further that in the absence of a quorum, the meeting may be rescheduled within four weeks.

Provided further in absence of Chairperson, the Board may elect any member from amongst the
members present to preside over the meeting.

The Secretary to the Board shall send a written notice (via e-mail) of every meeting to every member of
the Board at least fifteen days before the date of the meeting, stating the place, date and time of the
meeting.

Any member of the Board may propose agenda items for inclusion in the Board meeting, which should
be forwarded to the Secretary to the Board, thirty days in advance to be included as an Agenda point, if
approved by the Chairperson.

Agenda with notes shall be circulated by the Secretary to the Board to the members at least ten days
before the meeting.

Notices of motions for the inclusion of any item on the agenda must reach the Secretary to the Board at
least thirty days before the meeting.
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6. Manner of authentication of orders and decisions of the Board and maintenance of records thereof.-

1)

2)

3)

4)

5)

The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary to the
Board, and after approval of the Chairperson, shall be circulated to all members, and shall be placed for
confirmation at the next meeting of the Board.

All orders and decisions of the Board shall be authenticated by the signature of the Secretary to the
Board.

The Secretary to the Board shall maintain one authenticated copy of each Board minutes in the office of
the Secretary to the Board and shall submit one copy to the office of the Chairperson, and one copy to
the office of the Director.

The Secretary shall also communicate relevant Board resolutions to the concerned offices of the Institute
for further action.

Manner of approval of any resolution in regular meeting or by circular — should be by the majority of
members present in the meeting.

7. Allowances for members of the Board for attending meetings of the Board.-

1)

2)

The members of the Board shall be eligible to receive an allowance of Rs. 20000 (Rupees Twenty
Thousand only) per meeting for attending meetings of the Boardwhich may be revised by the resolution
of the Board.

The Institute shall also make all necessary arrangements and bear necessary costs towards travel and
accommodation for members of the Board and other invitees to the Board meetings.

CHAPTER - 111

TEACHING AND NON-TEACHING STAFF

8. Tenure, remuneration, and terms and conditions of employees in service before the commencement of
the Act.-

1)

Every person employed by the Institute immediately before the commencement of the Act shall hold his
or her office or service in the Institute, with the same tenure, at the same remuneration and upon the
same terms and conditions and with the same rights and privileges as to leave, gratuity and other matters
as applicable, as he or she would have held had the regulations not been effected and shall continue to do
so unless and until his or her employment is terminated; contract is closed, or until such tenure,
remuneration and terms and conditions of service are altered following a process of appointment
pursuant to regulations.

9. Conditions for services of academic, administration, technical and other posts or staff.-

1)

2)

3)

4)

5)

6)

All regular, academic and non-academic staff, shall be governed by the provisions of Central Civil
Services (Conduct) Rules 1964, as amended and notified by the Government of India from time-to-time.

The number, emoluments, and duties and conditions of service of the academic and non-academic staff
shall be laid down or amended by the Board from time to time, in exercise of the powers provided under
clause (j) of sub-section (2) of section 11 of the Act, and in compliance with guidelines from the
Government.

Duties to staff members shall be as assigned by the Director for functional needs, detailed through
periodical organograms and job descriptions as approved by the Competent Authority decided by the
Board from time-to-time.

The qualification, classification, terms of office and method of appointment of academic and non-
academic posts shall be laid down or amended by the Board from time to time, in exercise of the powers
provided under clause (p) of sub-section (2) of section 11 of the Act, and in compliance with guidelines
from the Government.

Academic Posts: Academic posts are sanctioned by the Board ideally guided by an overall ratio of 1:10
of full-time student strength.

Non-Academic Posts:

(@) Non-academic posts are sanctioned by the Board to meet various administrative requirements
ideally guided by an overall ratio of 1.1:10 of full-time student strength.
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10.

11.

12.

13.

14.

(b) The number and emoluments of academic and non-academic posts, their duties and conditions of
service would be as approved by the Board from time to time as guided by Government guidelines.

Qualification, classification, Terms of office and method of appointment of the academic,
administrative and technical staff of the Institute.-

1) Except in the case of employees paid from contingencies or expenditure budget, the members of staff of
the Institute shall be classified as:

(@) ‘Academic’: The term shall include Director, Professor, Associate Professor, Assistant Professor
and such other permanent academic posts as may be decided by the Board.

(b) ‘Non-Academic’: All posts other than those classified as Academic will fall in this category
2) The reservation policy for reserved categories would be in accordance with Government guidelines.

Constitution of pension, insurance and provident funds for the benefit of the academic, administrative
and technical staff.-

1) The Institute will provide benefits under “National Pension System” (NPS) to eligible academic,
administrative and technical staff members of the Institute.

2) All regular employees of the Institute will be covered under the Institute’s Employees Group Health
Insurance Scheme from time to time, as per the policy approved by the Board.

CHAPTER - IV
ADMISSIONS AND STUDENTS
Regulations for the admission of candidates to the various courses of study.-

1) In exercise of the powers provided under clause (b) of sub-section (2) of section 35 of the Act, the
Board, on the recommendation of the Director, who is also the Chairperson of the Academic Council,
shall lay down through a notification the manner of admission to various courses of the Institute.

2) The process of admission, the criteria, and their weightages for admission to each academic-title granting
Program of the Institute shall be laid down by the Academic Council by way of Ordinances as per the
powers provided under clause (a) and (c) of sub-section (2) of section 36 of the Act, to be further
approved by the Board under the provisions of sub-section (3) and (4) of section 36 of the Act.

Regulation for conferment honorary degrees.-

1) The Chairperson of the Board would be empowered to confer honorary degrees, on the recommendation
of the Academic Council or the Director after the approval of the Board in exercise of the powers
conferred under clause (g) of sub-section (2) of section 11 of the Act.

2) The Board shall specify the policy and conditions to be fulfilled for conferment of honorary degree
under Schedule A of these Regulations.

Fees for various courses of study and examinations in the Institute.-

1) In exercise of the powers conferred under clause (m) of sub-section (2) of section 11 of the Act, the
Board shall determine and by notification specify the fee for the Programs for every incoming batch by
31° March of the year in which the first year of the batch begins;

(&) The Program Fee once notified for a batch will not be revised for that batch and the students of a
batch will pay the same Annual Program Fee during the term of the Program;

(i) The Board shall be guided by the following principles for the determination of the
Program Fee:

(1) The program should be financially self-sustainable;

(2) The Program Fee should be reasonable and be in line with the fee being charged
by other similarly placed Institutions;

(3) The changes in the Program Fee should be gradual and predictable and not abrupt.
In order to ensure this, normally, the Program Fee should be increased in
justification of the costs and other relevant factors.
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15.

16.

17.

18.

19.

(b) Methodology for Determination of Program Fee:

(i) A proposal for review and revision of the Program Fee (for the following academic
year) will normally be brought to the Board every year in its meeting held in the third
quarter of the financial year, with details of the estimated expenditure for the Program
and other relevant information;

(i) The estimated expenditure will be based on the actual expenditure on various heads in
the concluded financial year, the approved budget for various heads for the financial
year in progress and estimate for the following financial year;

(iii) All the expenses which are directly attributable to the Program will be included in full
while expenses which are of an indirect nature will be apportioned to the Program and
other courses of study based on a well-defined allocation scheme.

2) The Program Fee shall be paid by students in installments, called the “Term Fee”.
Fellowships, scholarships, exhibitions, medals and prizes.-

1) Fellowships: Fellowships may be awarded by the Board in exercise of the powers conferred under clause
(f) of sub-section (2) of section 11 of the Acton recommendations of the Academic Council every year,
as per the conditions laid down through Ordinances by the Academic Council.

2) Scholarships for Students: Scholarships may be awarded by the Board in exercise of the powers
conferred under clause (f) of sub-section (2) of section 11 of the Act on recommendations of the
Academic Council every year, as per the conditions laid down through Ordinances by the Academic
Council.

3) Exhibitions, Medals, Prizes: Exhibitions, Medals, Prizes may be awarded by the Board in exercise of the
powers conferred under clause (f) of sub-section (2) of section 11 of the Act on recommendations of the
Academic Council every year, as per the conditions laid down through Ordinances by the Academic
Council.

Conditions of residence of students of the Institute and levying of fees for residence in the halls and
hostels and other charges.-

1) Inexercise of the powers conferred under clause (s) of sub-section (2) of section 11 of the Act, the Board
shall determine and by notification specify the fee and charges for the hostels of the Institute for every
year by 31 March of the year.

2) The conditions of residence of the students of the Institute would be looked after by the Offices of
Student Affairs and Hostel as per the rules approved by the Director from time-to-time.

CHAPTER -V
DIRECTOR
Delegation of powers and functions of the Board to the Director.-

1) Delegation of power by the Board to the Director shall be made as per sub-section (3) of section 11, and
sub-section (4) of section 16 of the Act.

2) Delegation of powers in the absence of the Director shall be made as per sub-rule (viii) of rule 7 of the
Rules.

Performance objective for variable pay of Director.-

1) The Board will review the performance of the Director for payment of variable compensation as per the
criteria mentioned in the Memorandum of Understanding entered into by the Institute and the Ministry of
Education.

2) The Chairperson as empowered by the Board would approve the variable pay in respect of the Director
based on performance and potential.

Powers and duties of the Director.-

1) The qualification, selection and appointment procedure, and terms and conditions of service of the
Director will be determined as per the provisions under section 16 and 17 of the Act, and rule 7 of the
Rules.

2) The Director will exercise the powers and perform the duties as may be assigned to him under the Act or
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20.

21.

22.

23.

as may be delegated to him by the Board, as provided in sub-section (4) of section 16 of the Act.

3) The Board is assigning such duties and delegating such powers and functions to the Director as specified
in Schedule B.

4) The Director shall be responsible for the implementation of the decisions of the Board.

5) General Financial Rules 2017 of Government of India shall be followed while exercising financial
powers

CHAPTER - VI
ESTABLISHMENT AND MAINTENANCE OF BUILDINGS
Regulations for establishment and maintenance of buildings.-

The construction of the buildings of the campus would be undertaken as per the approval given by the Board
from time-to-time. The periodic upkeep and maintenance aspects of the buildings of the campus would be
undertaken by the Institute subject to periodical review and monitoring by Campus Development Committee
constituted by the Board.

CHAPTER - VII
FINANCIAL ACCOUNTABILITY
Financial Accountability of the Institute.-

The Board may appoint one or more persons or reputed financial audit firms to review the work and progress
of the Institution and to assess the affairs and financial accountability of the Institute. The Board may take
such actions, and issue directions as it may consider necessary in respect of any of the matters dealt with in
the assessment report of the Institute.

Manner of depositing or investing the moneys credited to the Fund of Institute.-
There shall be a Finance and Audit Committee (FAC) constituted by the Board, its main function shall be:

1) To decide fresh investments, premature withdrawal of deposits, re-investment of maturing investments,
review portfolio performance, cash flows forecast and divergences from the projections.

2) All investments shall be based on competitive quotes or rates sought from the all the banks from each
category as per approved Public Sector Banks (PSBs) and Scheduled Commercial Banks (SCBs), which
are approved by the Finance and Audit Committee and the Board. The Finance and Audit Committee)
will periodically review the list.

3) The investment pattern will be decided by the Finance and Audit Committee in accordance with the
norms approved by the Board from time-to-time.

4) A suitable system of calling quotations from the approved Banks through email shall be followed and
transparency in investment may be ensured. The investment may be made for short-term, medium-term
or for long term as decided by the Finance and Audit Committee.

5) Finance and Accounts Department shall maintain a professional Fixed Deposit Register and ensure safe
custody of receipt of the Deposits.

Manner of application of the Fund of the Institute.-

1) The Finance and Audit Committee will determine the appropriate conditions detailing the manner of
depositing or investing moneys credited to the Fund under sub-section (2) of section 22 of the Act based
on Reserve Bank of India and Government guidelines issued from time to time.

2) The Finance and Audit Committee will apply the Fund of the Institute under sub-section (4) of section
22 of the Act for furthering the objectives of the Institute.

3) In case of exigencies, say, when the Finance and Audit Committee meeting cannot be held for any
reason, the head of Finance and Accounts department will make suitable recommendations to the
Director for necessary approval for making an investment. All such decisions will be ratified by the FAC
in the subsequent meeting.
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CHAPTER - VIII

INDEPENDENT AGENCY TO REVIEW PERFORMANCE

24. Qualification, experience and the manner of selection of the independent agency or group of experts
for a review of the performance of the Institute as per sub-section (5) of section 11 of the Act.-

25.

1)

2)

3)

The Board shall, under sub-section (5) of section 11 of the Act, evaluate the review report of the
performance of the Institute, including its faculty through an independent group of experts, once every
three years on the parameters of long-term strategy and rolling plans of the Institute and such other
parameters as the Board may decide, and the report of such review shall be placed in the public domain.

The Board shall, under sub-section (6) of section 11 of the Act, and in consultation with the Director,
constitute a three-member committee of such experts from among senior serving or retired professor
from other Indian Institutes of Management and a senior practitioner from other reputed private or public
organization.

The Board shall, under sub-section (7) of section 11of the Act, submit the report of the evaluation for
review to the Central Government with an action taken report thereon.

Chapter — IX

ACADEMIC COUNCIL

Power and functions of the Academic Council under section 15 of the Act.-

1)
2)
3)

The constitution of Academic council shall be as per the section 14 of the Act.
Power and functions of the Academic Council shall be determined as per section 15 and 36 of the Act.

Conduct of Academic Council meetings:

(@) The Director will be the Chairperson of the Academic Council shall preside over every meeting of
the Academic Council, and in his or her absence, one of the Deans, or in the absence of Deans, a
senior most full-time Professor nominated by the Director shall preside.

(b) The Secretary, Academic Council is the Convener of the meetings of Academic Council.

(c) Ordinary meetings of the Academic Council shall be convened by the Secretary, Academic Council
and in his/her absence, by one of the full-time faculty, at periodical intervals as and when required.

(d) Provided that extraordinary meetings of the Academic Council may be convened by the Convener,
and in his or her absence, one of the full-time faculty, to consider urgent and emergent issues, on a
written request signed by at least half of the member of the Academic Council and approved by the
Director.

(e) The Director may call an emergency meeting of the Academic Council at short notice to discuss
urgent special issues.

(f) Draft minutes of the proceedings of the Academic Councils shall be drawn by the Secretary of the
Academic Council and circulated to all members of the Academic Council, and placed, along with
amendments if any, for approval at the next meeting of the Academic Council.

(g) After the minutes are approved and signed by the Director, they shall be kept in the custody of the
Secretary of the Academic Council and the Director Office along with all relevant records of the
meetings of the Academic Council, which shall be open for inspection by the members of the
Academic Council and the Board of Governors.

26. Manner of formation of departments of teaching.-

1) The Institute shall have the following Academic Areas —

(i)  Accounting and Finance

(i) Economics

(iii)  General Management

(iv)  Information Systems and Business Analytics
(v)  Marketing

(vi) Operations Management
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217.

2)

3)

4)

5)

6)

7)

8)

9)

10)

(vii) Organizational Behaviour & Human Resource Management
(viii) Strategic Management

The Academic Areas, Centers of Excellence, Research Interest Groups can be created or altered or
dissolved by the Director on the recommendation of the Academic Council or a sub-committee of the
Academic Council of the Institute.

The Director shall appoint any one member of faculty preferably, the senior-most, as Dean (AA and D)
provided that Dean (AA and D) is a Full Professor.

The Director shall appoint Chairs of all the areas established under sub-regulation (1) of regulation 26
above, on the recommendation of the area Faculty and the term of chair of Academic Area will be two
years.

Each area of the Institute shall plan its faculty strength and composition of its faculty based on the
teaching requirement and research aspirations of the Institute keeping in mind a certain minimum critical
strength of faculty for the area to retain its separate identity. The area will collectively ensure that all
teaching requirements of the Institute are met quantitatively as well as qualitatively.

Area Chairperson(s) shall coordinate meetings among its members to provide inputs to the Dean (AA
and D) and the Director of the Institute on recruitment, specific requirements of the area (for effective
teaching, research and any other institutionally desirable activity), recruitment of faculty, and allocation
of area-specific resources such as teaching assistants etc.

The Director with inputs from Dean (AA and D) and Chairperson(s) of Area(s) and Centre(s) of the
Institute, will periodically review (Bi-Annually), the requirement of the size of faculty area-wise.

Long-Term plan regarding the size of the faculty shall be presented to the Board by the Director in the
first Board Meeting of each Academic year.

The Director will be empowered to appoint faculty such as “Assistant Professor (Grade I1)”, “Assistant
Professor (Grade I)”, “Associate Professor”, “Full Professor”, ‘“Professor Emeritus”, “Honorary
Professor” under these regulations and the Act, post approval from the Board on the size of the faculty.

The Director shall also be empowered to make short-term or contractual appointments in positions such

LERNNT3 LEINNT3

as “Professor of Practice”, “visiting faculty”, “adjunct faculty” or “guest faculty” for a term not
exceeding three years.

Chapter — X

OTHER COMMITTEES AND AUTHORITIES

Constitution and duties and functions of other committees and authorities.-

1)

2)

The Board of Governors constitutes the following three Empowered Committees:
0] Finance and Audit Committee
(ii)  Campus Development Committee

(iii)  Internal Committee (IC)

Finance and Audit Committee:

(@) Role and Purpose: The primary function of the Finance and Audit Committee (‘FAC’) is to assist
the Board in fulfilling its oversight responsibilities for:

(i)  The financial reporting and budgeting processes,

(i) The system of internal controls and risk assessment,

(iii)  The compliance with legal and regulatory requirements,

(iv)  The qualifications, independence, and performance of the internal audit function,

(v)  Compliance observations of Comptroller and Auditor General (CAG) Audit
(external Auditor appointed by the Ministry of Education),

(vi)  Approvals of non-budget and other expenditure as per the delegation of Financial
Powers.
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(b) Authority: The

Committee’s authority comes from the power entrusted by the Board. The

Committee has the authority to approve budget including revised budget and annual financial
statement and also the deviations in budget estimates and budgeted expenditure, investments,
lending, borrowing and direct the Internal Audit Department or Internal Auditor to conduct an audit,
review, and/or a special investigation into any matters within the scope of the Committee’s

responsibility.

The Committee is empowered to:

0]

(i)
(iii)

(iv)

v)

(vi)

(vii)

(viii)

(ix)

)
(xi)

(xii)

(c) Responsibilities:

Have access to all activities, records, property, and personnel of the Institute in the
discharge of their duties.

Suggest sources of earning and application thereof for approval of the Board.

Approve the use of outside accountants, consultants or others retained by the
Institute to assist in conducting audits, reviews, and/or special investigations.

Approve, review and recommend appropriate budget and financing for Indian
Institute of Management Ranchi as part of the budget approval process.

Consider and pass any resolution on the annual report, the annual accounts and
financial statement for consideration of the Board.

Review, propose, adopt, vary or rescind from time to time provisions of Rules,
codes, manuals and having financial implications and significant accounting
policies with the approval of the Board.

Delegate authority to the subcommittees or Director or any other functionary of the
Institute as per institutional needs.

Approve and retain with the Board approval, independent counsel or accountants,
or others having special competence as necessary to assist in fulfilling its
responsibility or assist in the conduct of an investigation.

Perform such additional functions and carry out such duties as assigned by the
Board.

Approve fee structure and major contracts exceeding Rs.1 crore in each case.

The Committee will have the resources and authority necessary to discharge its
duties and responsibilities.

Approve expenditure which is not included in the annual budget

The Finance and Audit Committee is accountable to the Board for carrying out the

following responsibilities in relation to the management of funds, including fees and other charges,
grants, deposits, gifts, donations, bequests, benefactions, etc. and the expenditure incurred on affairs

of the Institute:
0)
(@)
(b)
(c)
(i)
(@)

(b)

(©)

(d)
(€)

Budgeting:

Review and approve the annual budgets including the revised budget.
Monitor performance against the budget periodically.

Review, recommend and approve funding, investments and expenditure
Financial Statements:

Review significant accounting and reporting issues, including complex or unusual
transactions and highly contentious areas, and recent professional and regulatory
initiatives, and understand their impact on financial statements.

Review significant financial reporting issues and judgments made in connection
with the preparation of the financial statements.

Review with the external auditors the results of the internal/external audit,
including any difficulties encountered.

Discuss the annual audited financial statements and the auditors.

While the Committee has the responsibilities and the authority as set forth in this
Charter, it is not the responsibility of the Committee to plan or conduct individual
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(iii)
(@)

(b)

(©)

(d)

(iv)

(@)

(b)

(©)

(d)

(v)
(@)

(b)
(vi)
(@)

(b)

(©)
(d)

()

(vii)

audits, reviews and/or investigations
Risk and Internal Controls:

Discuss with the Board on the major policies with respect to risk assessment and
risk management.

Consider the effectiveness of the internal control environment.

Understand the scope of internal and external auditors’ reviews of internal control
over financial reporting, and obtain reports on significant findings and
recommendations, together with the Institute’s response.

Review any disclosures made about significant deficiencies in the design or
operation of internal controls or any fraud that involves employees who have a
significant role in the internal controls.

Internal Audit:

Review and concur the appointment, replacement, or dismissal of Internal
Auditor.

Annually review the performance of Internal Auditor, the charter, plans, activities,
staffing, and organizational structure of the internal audit function.

Review and approve the annual report; the quarterly and annual audit reports,
compliance reports and discuss overall results with the Internal Auditor.

Review the effectiveness of the internal audit function, including compliance with
the International Standards for the Professional Practice of Internal Auditing and
the Code of Ethics of the Institute of Internal Auditors. This may be accomplished
through a Quality Assurance and Improvement Program as required by the CAG.

Comptroller and Auditor General of India Audit:

Review the observations made by CAG Audit and report the same to the Board
with recommendations for remedial measures.

Guide and review the Compliance Report submitted by the Institute.
Compliance:

Review the effectiveness of the system of accounting being followed and the
books of accounts being maintained.

Review the effectiveness of the system for monitoring compliance with laws,
policies and regulations.

Review the results of investigations resulting from instances of noncompliance.

Review the findings of any examinations by regulatory agencies, and any auditor
observations on management of finances.

Encourage continuous improvement of and foster adherence to, the IIM Ranchi
policies, procedures, and practices at all levels.

Communication and Reporting:

Regularly report to the Board about Committee activities and issues that arise with
respect to:

(@)
(b)
(©)
(d)

The quality or integrity of the financial statements of the Institute;
The compliance with legal or regulatory requirements;
The performance of the Internal Auditors;

The performance of the internal audit division of the Institute.

(d) Constitution of Committee:

(M)
(@)

The Finance and Audit Committee will comprise the following members:

Chairperson of the Committee (one of the Board members)who will be referred to
as ‘Chairperson-FAC’
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(b) Three members of the Board

(c) One external member of relevant field

(d) Director of the Institute

(i)

(iii)

(iv)

v)

(vi)

(vii)

FA and CAO of the Institute shall act as Member Secretary of the Committee and
will be a non-voting member of the committee.

The members of the Committee shall choose one among them as the Chairperson-
FAC.

The Committee is empowered to associate any expert in the field of Finance
Accounts and Information Technology to attend any meeting including special
meetings, if any.

Collectively, the members of the Committee should have professional experience
and expertise in the fields of finance, accounting, budgeting, financial reporting,
auditing, administration, information technology and knowledge of Government
Finances and Accounting System.

At least one member of the Committee should have finance and accounting
expertise. However, the lack of any such member shall not invalidate or otherwise
affect the actions taken by the Committee.

A quorum shall consist of three Committee members present in person including
by teleconferencing or video —conferencing, etc.

(viii) The Chairperson may attend any meeting of the Committee at his discretion.

(e) Resignation or Removal:

(M)

(i)

(iii)

Any member resigned/removed from membership of the Board or ceases to be the
member of the Board shall automatically cease to be a member of the Committee.

Any member who wishes to resign from membership of the Committee shall
submit his resignation to the Chairperson through the Chairperson-FAC. The
member shall be deemed to have resigned from the day the Chairperson accepts
the resignation.

The Chairperson shall have authority to remove any member from the committee if
the member becomes insolvent or of unsound mind or a convict or is found
indulging in moral turpitude.

3) Campus Development Committee:

(d) Role and Purpose:

The primary function of the Campus Development Committee is to assist the Board in fulfilling its
oversight responsibilities for:

0]
(i)

(iii)

(iv)

v)

(vi)

(vii)

Planning and construction activities in the proposed new campus of the Institute.

Coordination with other committees constituted by the Board and maintenance of a
strong, positive working relationship with the management.

Develop an annual plan responsive to the needs of the Institute. The annual plan
shall consist of providing inputs for construction activities, phase-wise
construction plan and quality aspects.

Finalization of Technical Consultants including Architects and Project
Management Consultant, Contractors, Independent Technical experts.

Monitoring activities of Technical Consultants, Project Implementation Unit,
review of the schedule of construction and completion and any other specific task
assigned by the Board.

Approval to estimates of various repairs and maintenance work under specific
powers of the Committee.

The committee shall also recommend the technical and financial requirements of
various works undertaken for review and approval of the Board.
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(b) Authority:

The Committee’s authority comes from the power entrusted by the Board. The Committee has the
authority to recommend approval of estimates or technical sanction to detailed estimates, excess of
estimates, acceptance of the lowest tender, acceptance of single tender, award of work by
negotiation with the lowest tenderer, acceptance of a tender other than lowest, award of work
without a call of tenders, execution of agreements, the accord of sanction to extra or substituted
item, a grant of extension of time, passing of bills, purchase of materials against sanctioned
estimates or allocation of emergent work as per delegation of power for works by the Board.

The Committee is empowered to:

0]

(i)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

Have access to all construction activities, records, property, and personnel of the
Institute in discharge of their duties. The Committee shall have access to key
functionaries of the Institute related to construction activities including budget
documents for construction.

Understand the scope of the Institute requirements, define the scope of work/job to be
assigned to Technical Consultants including Project Management Consultants and
Contractors.

Consider, approve and pass any resolution on any formulation of project, plans,
drawings and designs, scope of the work or project, quality of construction as per
delegation of authority and those to be put up for approval of the Board.

Approve the engagement of outside consultants or contractors or others retained by the
Institute to assist in the preparation of construction repairs and maintenance plans,
drawings or designs, Bills of Quantities (BoQs), tenders, and execution of work,
monitoring and evaluation, reviews of progress, audit and/or special investigations.

Discuss and guide the Institute functionaries on the major policies with respect to risk
assessment and risk management in relation to the construction plans and activities.

Consider and recommend acquisition/disposal of immovable properties for the
Institute for approval of the Board as per Government norms.

Review of the job performed by the Technical Consultants and suggest remedial
measures for encountering the problems and difficulties in the execution of on-going
project work in order to speed up the progress.

Review reports, significant findings of the experts on monitoring and evaluation,
together with the Institute’s response.

Review any disclosures made about significant deficiencies in the design or operation
of internal controls or any fraud that involves employees who have a significant role in
the internal controls.

Apprise the Board regarding the progress of the works.

Review, propose, adopt, vary or rescind from time to time provisions of rules, codes,
manuals having implications pertaining to construction and significant construction
accounting policies with the approval of the Board.

Delegate authority to subcommittees or Director or any other functionary of the
Institute as per institutional needs.

Approve and retain with the Board approval, independent counsels/ accountants,
technical auditors or others having special competence as necessary to assist in
fulfilling its responsibility or assist in the conduct of an investigation.

Perform such additional functions and carry out such duties as assigned by the Board.

Approval of the budget and expenditure including payment to concerned parties
related to construction as per delegation of power(s).

Review, discuss and assess the performance of the Committee as well as its role and
responsibilities. The committee may seek advice and suggestions from the Board.

The Committee will have the resources and authority necessary to discharge its duties
and responsibilities.

(c) Responsibilities:
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The Campus Development Committee is accountable to the Board for carrying out the following
responsibilities in relation to the finalization of plans for construction, repairs and maintenance
activities and review of monitoring, supervision and evaluation of construction activities of the

Institute:
Q) Project planning and budgeting:

(a) Review significant construction and reporting issues, including complex or
unusual items of construction and highly judgmental areas, and recent professional
and regulatory initiatives and understand their impact.

(b) Review and access the issues related to the development of campus and
construction activities.

(if)  Project execution:

(a) Finalization of appointment of Technical Consultants for Campus Design
(Architects and Project Management Consultant) and Contractors for
comprehensive development of the New Campus of the Institute.

(b) Approve and retain with Board approval, independent counsel or technical experts,
or others having special competence as necessary to assist in fulfilling its
responsibility or assist in the conduct of an investigation.

(c) Monitor progress of work, quality performance and expenditure against budget
periodically.

(d) Review of project implementation with the external technical experts including
regulatory authorities and difficulties encountered.

(iii)  Project Monitoring and Control:

(a) Finalization and appointment of Contractors for construction works including
repairs and maintenance works as per financial delegation.

(b) Review of the progress of the work with the PMC engineers and architects,
technical consultants, independent experts etc.

(c) Consider the effectiveness of the internal controls environment.

(iv)  Compliance:

(a) Review the effectiveness of the system for monitoring compliance with laws,
policies and regulations, Review the results of investigations resulting from
instances of noncompliance.

(b) Review the findings of any examinations by technical experts, regulatory agencies,
and any auditor observations on management and execution of construction/
maintenance activities.

(c) Encourage continuous improvement of, and foster adherence to, the Institute
policies, procedures, and practices at all levels.

(d) Review the observations made by CAG Audit or Independent Technical Experts
on construction and maintenance activities and report the same to the Board with
recommendations for remedial measures.

(e) Guide and review the Compliance Report submitted by the Institute.

(v)  Communication and Reporting:

Regularly report to the Board about Committee activities and issues that arise with

respect to:

(a) The propriety, quality and progress of construction and maintenance activities,

(b)
(©

The compliance with legal or regulatory requirements,

The performance of the Technical Consultant including PMC.

(d) Constitution of Committee:




42

THE GAZETTE OF INDIA : EXTRAORDINARY [PART 1I—SEC.4]

4)

(M)

(i)

(iii)

(iv)

v)

(vi)

(vii)

The Campus Development Committee will comprise of the following members:

(a) Chairperson of the Campus Development Committee (one of the Board members)
who will be referred to as ‘Chairperson-CDC’

(b) Three members of the Board

(c) Three External Expert Members

(d) One Dean/Faculty Member of the Institute
(e) The Director

The Chief Administrative Officer (CAO) of the Institute shall act as Member—
Secretary of the Committee and will be the non-voting member of the committee.

The Committee is empowered to associate any expert in field of Construction or
Electrical or Design or Architecture or other experts to attend any meeting including
special meetings, if any.

Collectively, members of the Committee should have professional experience and
expertise in the fields of administration, construction, engineering projects, and project
and contract management.

However, the lack of above shall not invalidate the member or affect the actions taken
by the Committee.

A quorum shall consist of three committee members present in person including by
teleconferencing or video —conferencing etc.

The Chairperson may attend any meeting of the committee at his or her discretion.

(e) Resignation/Removal:

(i)

(ii)

(iii)

Any members resigned/removed from membership of the Board shall automatically
cease to be a member of the Committee. The Board shall reconstitute the Committee
every five years.

Any member who wishes to resign from membership of the Committee shall submit
his resignation to the Chairperson through Chairperson-CDC. The member shall be
deemed to have resigned from the day the Chairperson accepts the resignation.

The Chairperson shall have authority to remove any member, if the member becomes
insolvent or of unsound mind or a convict or is found indulging in moral turpitude.

Internal Committee (IC):

(@) There will be an express prohibition of ‘sexual harassment’ as defined and provided under the
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14
of 2013) at the Institute.

(b) The Institute has been sensitive towards various gender-related issues and has been committed to the
cause of preventing sexual harassment at workplace. Towards this end, the Institute shall constitute
an Internal Committee (IC) as an administrative measure as provided under section 4 of the SHWW

Act.

(c) The Internal Committee shall consist of:

(i)

Three Faculty members;

(if) One member of the staff;

(iif) One Women external member from outside the Institute with known contribution to

the cause of Women welfare.

(d) In addition to the provision of clause (c) above:

(i)

The Chairperson of Internal Committee shall be a senior women employee of the
institute as per SHWW Act.

(if) Fifty percent of the members of the Internal Committee will be women;

(iii) No person who is a complainant, witness, or defendant in the compliant harassment

shall be a member of the Committee.
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28. Quorum and the procedure to be followed in the conduct of the business of committees.-

1.

Finance and Audit Committee:

(a) Meetings and Communication

0]

(i)

(iii)

(iv)

(v)

(vi)

The Committee shall meet two times in a Financial Year or more frequently as deemed
necessary by any Committee member. The Chairperson-FAC can also call an
extraordinary meeting on short notice.

All meetings shall be chaired by the Chairperson-FAC. In exceptional cases when
Chairperson-FAC is out of Country or seriously ill, the meeting will be chaired by any
of the members present by election among the members present. In such a case, FA
and CAO shall act as an electoral officer.

Each member shall be entitled to one vote and shall cast that vote on each item
submitted. However, in case of a tie or equal votes in favour or against any point of
resolution, Chairperson-FAC shall have an additional vote.

Members shall only abstain from a vote when there is a valid conflict of interest
addressed to the Committee.

The Committee may invite members of Institute, representatives of the external auditor
or others to attend meetings and provide pertinent information, as necessary.

Agenda of the meeting will be circulated to all the members of the Committee
minimum of seven days in advance through email. However, in case of an emergency
meeting, the notice period of seven days shall stand waived off. Agenda papers for
discussion shall also be provided well in advance of the date of the meeting.

(vii) The minutes of each meeting will be prepared and approved in subsequent meetings.

(b) Confidentiality: All deliberations of the Committee, and all records, material and information
pertaining to the Institute obtained by a member of the Committee shall be considered confidential.
The Committee members shall maintain the confidentiality of such deliberations, and shall
safeguard such records, material and information from unauthorized access.

2. Campus Development Committee:

3.

(a) Meetings and Communication:

(i)

(ii)

(iii)

(iv)

v)

(vi)

The Committee shall meet as need arises and can be convened at the request of any of
its Committee members. The Chairperson-CDC can also call an extraordinary meeting
at short notice.

All meeting shall be chaired by the Chairperson-CDC. In his absence, the members
present in the meeting may choose one amongst them to preside over the meeting.

Each member shall be entitled to one vote and shall cast that vote on each item
submitted. However, in case of a tie or equal votes in favour or against any point of
resolution, the Chairperson-CDC shall have an additional vote.

Members shall only abstain from a vote when there is a valid conflict of interest
addressed to the Committee.

The Committee may invite members of management, representatives of the
Government Construction Agencies or other experts to attend meetings and provide
pertinent information, as necessary.

Agenda of the meeting will be circulated to all the members of the Committee at least
seven days in advance through email. However, in case of an emergency meeting, the
notice period of seven days shall stand waived off. Agenda papers for discussion shall
also be provided well in advance of the date of the meeting.

(vii) The minutes of each meeting will be prepared and approved in subsequent meetings.

(b) Confidentiality: All deliberations of the Committee, and all records, material and information
pertaining to the Institute obtained by a member of the Committee shall be considered confidential.
The Committee members shall maintain the confidentiality of such deliberations, and shall
safeguard such records, material and information from improper access.

Internal Committee (IC)
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(@) Guidelines to deal with complaints against sexual harassment of women at workplace:

(i)

(i)

(iii)

(iv)

v)

(vi)

The functioning of the Internal Committee will be governed by the provisions of the
SHWW Act, the SHWW Rules, the Central Civil Services (Conduct) Rules, 1964, the
Central Civil Services (Classification, Control and Appeal) Rules, 1965 (‘CCS (CCA)
Rules’) and any other rules, regulations, guidelines, circulars or notifications issued by
the Government, the Board or any statutory or regulatory authority in this regard.

An inquiry by the Internal Committee will be deemed to be an inquiry authority for the
purposes of CCS Rules and the Report of the Committee against Sexual Harassment
shall be deemed to be an inquiry report under the CCS (CCA) Rules.

The disciplinary authority will act on the report of the Internal Committee in
accordance with the applicable rules.

Appropriate work conditions shall be provided in respect of work, leisure, health and
hygiene to further ensure that there is no hostile environment towards women at
workplaces and no woman employee should have reasonable grounds to believe that
she is disadvantaged in connection with her employment.

Disciplinary action: Where such conduct amounts to misconduct in employment as
defined by the relevant service rules, appropriate disciplinary action should be initiated
by the employer in accordance with those rules.

Third-party harassment: Where sexual harassment occurs as a result of an act or
omission by any third party or outsider, the employer and person-in-charge will take
all steps necessary and reasonable to assist the aggrieved woman in terms of support
and preventive action.

(vii) Words and expressions used, but not defined in sub-regulation (4) of regulation 27(4),

(b) Procedure:

(i)

(i)

(iii)

(iv)

v)

(vi)

and sub-regulation (3) of regulation 28, shall have the same meanings respectively
assigned to them in the SHWW Act and, the SHWW Rules.

A women employee of the Institute who is an “aggrieved woman” may make a written
complaint to the Internal Committee. Assistance will be provided by the Internal
Committee for filing of a complaint as provided under sub-section (1) of section 9 of
SHWW Act.

The filing of a complaint shall not adversely affect the complainant’s
status/job/salary/promotion/grades etc.

The complaint will be forwarded to the Internal Committee calling for a meeting of the
Committee in consultation with the Chairperson of the Committee.

An inquiry into a complaint will be commenced by the Internal Committee under
section 11 of the SHWW Act on receipt of a complaint.

It is clarified that it is the reasonable perception of the women that would be relevant
in determining whether any conduct was sexually determined, and if so whether such
conduct was unwelcome or not, and that her objection would disadvantage her in
connection with her education or employment including evaluation, grading,
recruitment or promotion or when it creates a hostile working, educational or living
environment.

The conduct of the inquiry including but not limited to issues of confidentiality of the
enquiry process, will be governed by the provisions of the SHWW Act, the SHWW
Rules, the Central Civil Services (Conduct) Rules, 1964, the Central Civil Services
(Classification, Control and Appeal) Rules, 1965and any other rules, regulations,
guidelines, circulars or notifications issued by the Government, the Board or any
statutory or regulatory authority in this regard.

(c) Disposal of the complaint:
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(i) After concluding its inquiry, the Internal Committee shall prepare a detailed and
written report of its findings. The inquiry report shall specify the details of the
charge(s) against the defendant, the statements made, and evidence presented in the
inquiry and a discussion of the reasons upon which the findings arrived at by the
Committee.

(i) No observations regarding the work and behaviour of either the complainant or
defendant shall be made which are not related to the alleged act of sexual harassment.

(iii) Inquiry to be completed within 90 days: The inquiry shall be completed, and the
Inquiry Report submitted to the Director within a period of ninety days from the date
on which the inquiry is commenced for further necessary action. In the event of any
delay in submission of the Inquiry Report, the reasons for the same shall be recorded in
writing.

(iv) The inquiry report may contain recommendations of action against the ‘respondent’ or
the ‘aggrieved woman’ as per the provisions of the SHWW Act, the SHWW Rules, the
Central Civil Services (Conduct) Rules, 1964, the Central Civil Services
(Classification, Control and Appeal) Rules, 1965 and any other rules, regulations,
guidelines, circulars or notifications issued by the Government, the Board or any
statutory or regulatory authority in this regard.

Schedule A
[See sub-regulation (2) of regulation 13]

Conditions to be fulfilled for conferment of honorary degrees

1. Any person who has rendered exceptional and distinguished service in any field may be recommended
for conferment of an honorary degree by the Institute.

2. An illustrative list of the fields is as under:

a)

b)

c)
d)

e)

f)

9)

h)

),

Industry and Trade (includes Banking, Entrepreneurship, Economic Activities, Management, Promotion
of Tourism, Business, Corporate Governance, etc.)

Art (includes Music, Painting, Sculpture, Photography, Cinema, Theatre etc.)
Social work (includes social service, charitable service, contribution in community projects etc.)
Public Affairs (includes Law, Public Life, Politics, Diplomacy, etc.)

Science and Engineering (includes Space Engineering, Nuclear Science, Information Technology, Life
Sciences, Research and Development in Science and its allied subjects etc.)

Medicine (includes medical research, distinction/specialization in Ayurveda, Homeopathy, Siddha,
Allopathy, Naturopathy etc.)

Literature and Education (includes Journalism, Teaching, Authorship of Books, Literature, Poetry,
Promotion of education, Promotion of literacy, Education Reforms etc.)

Civil Service (includes distinction/excellence in administration etc. by Government Servants)
Sports (includes popular Sports, Athletics, Adventure, Mountaineering, promotion of sports, Yoga etc.)

Others (fields not covered above and may include propagation of Indian Culture, promotion of Peace,
protection of Human Rights, Protection/conservation of Flora or Fauna etc.)

Schedule B
[See sub-regulation (3) of regulation 19]

Duties assigned to the Director, and powers and functions delegated to the Director

1. Administrative Powers:

(@) Academics and Research Matters

Q) To implement, (re)design, revise any existing or new full or part-time programs of study,
training or capacity-building programs and/or research programs (with the approval of the
Academic Council being mandatory in respect of all programs leading to the award of academic
titles to be conferred by the Board);

(i) To enter into student exchange or immersion program agreements with Indian and foreign
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(b)

(d)

(iii)

(iv)

v)

(vi)

(vii)

(viii)

universities and institutions, (preferably) on a reciprocal basis;

To enter into collaborative arrangements with Indian or foreign institutions or organizations for
academic or training programs (to be held in India), research projects or other knowledge-
sharing endeavours, insofar as such activities have (potential) benefits to the Institute;

To undertake the publication of Institute’s journals, periodicals, newsletters and other material
in print, online and/or social media towards the furtherance of Institute’s objectives, work
programs and activities;

To accept research or consultancy projects and assignments, and to assign the project(s) to one
or more faculty. The details of such projects, together with the name(s) of the faculty to be
included in the Director’s Report to the Board, each year;

To accept recurring grants, sponsorships; enter into collaborative arrangements or accept
endowments for establishing Faculty Chairs from individuals, institutions and/or companies in
India, and/or from bilateral or multilateral funding institutions. The interest income from such
endowments is expected to cover all the expenditure for the said Chairs;

To apply for and obtain patents and copyrights in respect of the intellectual property in the
name of the Institute or jointly with another party;

To commercially exploit intellectual property rights and enter into suitable arrangements with
the parties concerned, duly protecting the interests of the Institute.

Executive Education Matters

To implement, (re)design, revise any existing or new; open, customized and partnership programs
and international programs; to approve the target participation and budget, including the fees to be
charged in respect thereof.

(c) Teaching Staff Matters

(i)

(i)

(iii)

(iv)

v)

To act as the appointing authority in accordance with these Regulations for Teaching Staff as
and when approved by the Board, read with amendments thereto, from time to time;

To administer and implement recruitment processes, and terms and conditions of service in
respect of regular faculty in accordance with the notifications issued from time to time by the
MoE as applicable to I1Ms; and the approvals accorded by the Board,;

To engage practice-track or adjunct faculty (on fixed-tenure contracts) in consultation with the
Program Committee concerned, as per the approvals accorded by the Board and guidelines of
the Ministry of Education and fix their remuneration and other terms of engagement in
accordance with the recommendations of the Selection Committee, constituted in respect
thereof;

To engage visiting or guest faculty in consultation with the Program Committee(s) concerned
and fix their honoraria and other terms of engagement;

To accord permission to faculty to accept the part-time nomination on the Boards, Academic,
Advisory and other Oversight or Governing bodies of institutions or organisations, after due
diligence and discretion; and ensuring that there is a conflict of interest or financial
implications. Such time spent or honoraria earned to be accounted under “Professional
Activities” (as part of Service Terms) approved by the Board. Such nominations to be reported
to the Board in the “Director’s Report”, every year.

Non-Teaching Staff Matters:

(i)

(i)

(iii)

(iv)

To act as the appointing authority in accordance with these Regulations for Non-Teaching Staff
as and when approved by the Board, read with amendments thereto, from time to time;

To administer and implement recruitment processes, and terms and conditions of service in
respect of Non-Teaching Staff in accordance with the notifications issued from time to time by
the Ministry of Education as applicable to 1IMs; and the approvals accorded by the Board;

To appoint project-tied temporary academic and research support staff and fix their
remuneration and other terms of engagement based on the recommendations of the Selection
Committee, constituted in respect thereof;

To engage professionals as specialists or consultants on fixed-tenure (including on retainership)
basis for technical assistance, advisory and/or professional services and fix their remuneration
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(€)

(v)

(vi)

and other terms of engagement in respect of any specific task-related and/or project-oriented
requirements;

To accept resignation from service and waive or condone notice period (in full or part) of those
Non-Teaching Staff for whom the Director is the appointing authority;

To terminate temporary, contractual appointments of Non-Teaching Staff by giving the required
notice or payment of salary in lieu thereof, as deemed necessary.

Institutional Matters:

(i)

(i)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

)

(xi)

(xii)

(xiii)

(xiv)

(xv)

To do all such things and activities in respect of academic, research and administrative
functions of the Institute and exercise administrative powers and financial powers within the
delegated authority;

To defend on behalf of the Institute or refer cases to arbitration; to execute and sign contracts,
memoranda of understanding, law-suits, legal documents, indemnity bonds, and to do all such
things and activities in the management of the affairs of the Institute;

To do all such things and activities for advancing the pursuit of the Institute in academic,
research and allied areas of knowledge, in accordance with the provisions and objectives of the
Act;

To register the Institute under any law of the land as may be applicable and needed; sign
declarations, undertakings or certificates as required thereunder;

To register the Institute for recognition or accreditation under any reputed national or
international body or organization;

To appoint committees with internal or external Teaching or Non-Teaching Staff or a
combination thereof, towards the accomplishment of specific tasks and projects and towards
achieving the larger objectives of the Institute and to fix the sitting fee or remuneration of
external members;

To constitute, in respect of acts of commission or omission by the Students, Teaching and Non-
Teaching Staff, Inquiry or other Committees and appoint relevant authorities (Inquiry Officer,
Presenting Officer, Disciplinary Authority, Appellate Authorities );

To approve (with amendments if any) and impose penalties, major and minor, as may be
recommended by the Committees concerned, in respect of Students; and those Non-Teaching
Staff for whom the Director is the appointing authority; In respect of others, prior approval of
the Board would be necessary for implementing penal actions;

To appoint Teaching and Non-Teaching Staff to suitable administrative positions and to sub-
delegate administrative and financial powers to such personnel holding positions of
administrative responsibility to the extent considered necessary and expedient, for the smooth
and efficient functioning of the Institute;

To formulate and implement rules, procedures, guidelines. to facilitate the good functioning of
the Institute and to assign roles and responsibilities to the Teaching or Non-Teaching staff for
the discharge of duties and responsibilities in a smooth, efficient and orderly manner;

To act as custodian of property and assets and to take such actions as considered necessary and
expedient to safeguard the title to ownership and rights over property and assets of the Institute;

To take such measures as are necessary in exigencies in matters not herein specifically provided
for, in the overall interests of the Institute. Such matters to be reported to the Chairperson of the
Board at the earliest;

To continue to exercise, save for the changes (additions and amendments) as brought out in
these Regulations, all the other functions and powers as already available under the Act and
Rules (as may be amended from time to time) and approved by the Board,;

To act as Head of the Department under the Delegation of Financial Powers Rules 1978 and
exercise all the financial powers as are available to a Department of the Government;

To act as Head of the Department under the Fundamental Rules and Supplementary Rules
(FRSR) and exercise administrative powers as are available to the Dept. of the Government.

Financial Powers:

(@)

The Director is delegated with full financial powers by the Board for the following activities
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with the requirement to adhere to special conditions when specified. The GFR guidelines to be

followed while exercising any financial power;

SI.No Name of Power Special condition
1 Purchase of books, periodicals, Journals, i
' Newspapers etc. for library
In compliance with the procedure for
2. Purchase of Stationery for office use purchase specified by the Competent
Authorities
Printing of forms and brochures Management
Development Programmes (MDP), Placement, In compliance with the procedure for
3. Post Graduate Programme , Post-Graduate purchase specified by the Competent
Executive Programme in Management PGEXP, Authorities
Admission etc.
Purchase of furniture — Hostels, classrooms In compllance_v_vlth the procedure for
4, . purchase specified by the Competent
Canteens, office, MDP etc. .
Authorities
5 Purchase of books, periodicals, Journals, i
' Newspapers etc. for office use
This power is to be exercised after the

6. Maintenance and repair of furniture/equipment usual procedure to be followed by
dealing Administrative Officer.

This power is to be exercised after the

7. Repair of vehicles usual procedure to be followed by
dealing Administrative Officer

Repairs and maintenance of Institute’s buildings,
8 roads, swimming pool, auditorium, Gym, This power should be exercised on the
' Residential Quarter, MDP, Engineering basis of competitive tender
Administration
9 Advertisement charges including press and i
' publicity matter

10. Binding of books and records -

Telephone, mobile, postage and franking charges | This power should be exercised as per

11. and other communication facilities in connection | Work order and Rules of the Institute

with official purposes
As per prevailing Travelling Allowance

12. Travelling advance rules. Travel to be approved by
Competent authority

13. Grant of air journey ﬁjsl,ep;er prevailing Travelling Allowance
It should be ensured that an economical

. . mode of transport is availed of.
Reimbursement of conveyance charges incurred .

14, for an official purpose (including taxi fare) Recommendation should be forwarded
through respective Chairperson/ Head
of Department

15. To sanction LTC advance and reimbursement AS per prevailing LTC Rules/
entitlements

Sanction of honorarium allowances etc. to the
16. : -
employees of the Institute
17. Refreshment charges and supply of light
refreshments during meetings, conferences etc. in
connection with visits of VIPs, Dignitaries, -
Outside Faculty Delegations and other hospitality
charges in the Institute
Employment of casual and muster roll labour to The rate (.)f daily wages shall be t_he
18. be pai . same as fixed by the local authority
e paid from contingency p . .
rom time to time
For fresh cases, the Board is to be
19 Purchase of motor vehicles, bus etc. for the apprised for information. For

Institute’s work

replacement, the usual procedure has to
be followed.
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20.

Purchase of liveries for supply to Institute’s
employees

This power should be exercised after
observing the usual purchase procedure

21.

Purchase of crockeries and other furnishing
materials for staff canteen, hostels, MDP centre
including for guest house

This power should be exercised after
observing the usual purchase procedure
by the respective Administrative
Officer(s)

22.

Purchase of fuel, lubricant, spare parts etc. of
vehicles of the Institute’s

23.

Refund of deposits of earnest money and caution
money (student)

After a recommendation by the relevant
or concerned officials

24.

Refund of revenue (student fees, MDP
participation fees ) etc.

25.

Recreational and welfare activities

Subject to budget provisions approved.

26.

Medical Claim

This power should be as per prescribed
Medical Reimbursement Rules and
limits

217.

To refund earnest money/ security deposit of
contractors/suppliers

Subject to approved terms of a contract

28.

Legal expenses for Institute’s work

On the recommendation of
Administrative Officer (P)/ Legal Cell

29.

Reappropriation of funds (excluding
reappropriation between plan and non-plan
budget)

The maximum limit for this power is
10% of the approved provision of plan
and non-plan budget. This power
should be exercised in a manner where
the total plan and non-plan budget is
not exceeded

30.

To sanction expenses for campus maintenance
excluding repair and maintenance of buildings,
roads etc.

This power Includes horticulture,
pisciculture, gardening, jungle
clearance, water bodies cleaning etc.

31.

To declare stores or office equipment, as surplus
or unserviceable to fix their selling price and
prescribe their mode of disposal

This power should be exercised on a
recommendation by a committee

32.

To sanction deposit or advances with P and T
authorities and other statutory bodies

This power is to be exercised in
consultation with the CAO and FA and
CAO

33.

To sanction deposit or advances with other than
statutory bodies

This power is to be exercised in
consultation with the CAO and FA and
CAO

34.

To sanction Provident Fund advance

As per prevailing rules (For Director,
sanctioning authority is Chairperson of
the Board)

35.

To sanction festival advance and other approved
advance

36.

To sanction bicycle / scooter / car advance

Subject to the rules and
recommendations of the designated
Committee

37.

To sanction House building

This power should be exercised as per
rules and the recommendation of the
designated Committee

38.

To sanction installation of telephone / fax/
communication systems

As per approved budget

39.

To sanction imprest or advance to employees

This power is to be exercised in
consultation with CAO and FA and
CAO

40.

Students and alumni activities

Approval should be granted subject to
recommendations or proposal from the
Students’ Affairs Committee

41.

To take on rent or lease of buildings for Institute’s
activities and for residential purpose of faculty
and other members of the Institute

This power has to be exercised as per
prevailing rules and procedures. The
Board to be periodically informed.

42.

Payment of licence fees and taxes

The proposal has to be duly processed
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and recommended by the respective
Administrative Officer(s).

43.

To sanction contingency expense -

44,

This should be done on the basis of the
competitive tender and within the
approved budget.

To sanction plan for infrastructure development
and modification

45.

Payment to students council or Employees’
Recreation club or Staff canteen subsidy or other
welfare measures

This power is to be exercised as per
prevailing rules or practice.

(b)

(©)

(d)

()

()

()]

The Director is authorized to exercise powers after usual purchase procedure to purchase and/or
hire office equipment, computers, software etc., and obtain services of installation and
development of networking systems up to Rs. 25 Lakh for each case.

The Director is authorized to exercise powers to write off unserviceable materials or stores or
furniture or equipment of a total value of Rs. 1 Lakh per annum. This power should be
exercised on the recommendation of a committee formed for this purpose. The value of each
individual item should not exceed Rs 5000/-.

The Director is authorized to exercise powers to write off the shortage of cash during
disbursement for an amount not exceeding Rs. 500/- per annum.

The Director is authorized to exercise powers to write off the irrecoverable value of stores or
Institute’s money not exceeding an amount of Rs. 10,000/- Cash loss should not be split up to
bring within the power of the sanctioning authority. All losses should be written off only after
proper scrutiny.

The Director is authorized to exercise powers to waive off loans and advances not exceeding
Rs. 1000/- for each individual case.

General Financial Rules of Government of India shall be followed while exercising financial
powers.

SHAILENDRA SINGH, Director
[ADVT -111/4/Exty./563/2021-22]
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